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THIS AGREEMENT made and entered into as of this 26" day of February, 2026
BETWEEN

THE CITY OF WINNIPEG
(hereinafter referred to as the “City”)
OF THE FIRST PART
-and -

THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION

(hereinafter referred to as the “Association”)

OF THE SECOND PART
PREAMBLE:

WHEREAS it is the desire of both parties to this Agreement to recognize their mutual obligation to
provide the best possible quality of ambulance service in the City of Winnipeg and to maintain
harmonious relationships between the City and its employees; and to recognize the value of joint
discussion and negotiation in matters relating to working conditions and to provide an amicable
method of settling any differences or grievances which may possibly arise between the parties hereto
without stoppage of work or interruption of service to the public;

AND WHEREAS the City and the Association have agreed to enter into a collective agreement
containing the following terms and conditions of employment;

NOW THEREFORE the City and the Association agree as follows:

ARTICLE 1 — RECOGNITION

1.01 This Agreement is entered into between the City of Winnipeg (hereinafter referred to as “the
City”) and the Winnipeg Fire Paramedic Senior Officers’ Association (hereinafter referred to as
“the Association”). The Association shall be the exclusive and full bargaining agent for all
employees of the EMS Division of the Winnipeg Fire Paramedic Service (hereinafter referred
to as “the Service”) who are Supervisors, Assistant Supervisors, and Training Officers.

1.02 Inthis Agreement, the words “the Department” and “the Service” may be used interchangeably
to refer to the Winnipeg Fire Paramedic Service.

1.03 Plural Terms — whenever the singular is used in this Agreement, it shall be considered as if
plural has been used where the context of the party or parties hereto so require.

1.04 Unless otherwise defined within a specific Article of this Collective Agreement, the Parties
agree to the following definitions:



b)

d)

f)

9)

h)

Permanent Position

A WFPSOA bargaining unit position within the permanent establishment of the
Winnipeg Fire Paramedic Service as determined by City Council.

Permanent Employee

An employee who holds a permanent position after completing the Probationary
Employee period described in Article 11.01 or after completing the initial suitability
period in Article 11.02.

Probationary Employee

A new employee who holds a position but has not completed the twelve (12) month
probationary period outlined in Article 11.01.

Temporary Employee

Any employee who does not hold a permanent position and who is hired for any
assignment of duty or project subject to the terms and conditions of this Collective
Agreement.

Part-Time Employee

An employee who holds a position and is required to work on a regularly scheduled
basis but as a rule less than forty (40) hours per week.

New Employee

An employee hired from outside of the Civic Service into a permanent or temporary
position. .

Calendar Year

A year commencing on January 1%t and ending on December 315,

Working Day

A calendar day excluding a Saturday, Sunday and any general holiday as defined in
Article 20.

ARTICLE 2 — MANAGEMENT RIGHTS

2.01

The Association and employees within the Association recognize and acknowledge that it is
the exclusive function of the Department to:

a)

b)

maintain order, discipline and efficiency;

hire, discharge, direct, classify, transfer, promote, demote and suspend or otherwise
discipline any employee within the Association provided that a claim for discriminatory
promotion, demotion or transfer or a claim that an employee has been discharged or



2.02

disciplined, without just cause, may be the subject of a grievance and dealt with as
hereinafter provided; and

c) generally to manage the operation and undertakings of the Department and, without
restricting the generality of the foregoing, to select, install and require the operation of
any equipment and clothing and machinery which the Department deems necessary
for the efficient and economical carrying out of the operations and undertakings of the
Department.

The City agrees that it will not exercise any of the functions set out in Clause 2.01 in a manner
inconsistent with the provisions of this Agreement.

ARTICLE 3- ASSOCIATION SECURITY

3.01

3.02

3.03

3.04

3.056

Except as otherwise hereinafter provided, all employees covered by this Collective Agreement,
as defined in Article 1 — Recognition, shall, as a condition of employment, become and remain
members in good standing of the Association.

The City agrees to deduct regular Association dues, or the equivalent, from all permanent and
temporary bargaining unit employees from the first pay period of each month.

The amount of dues deducted, accompanied by a statement of deductions from individuals,
shall be remitted to the Treasurer of the Association within fifteen (15) days after the
aforementioned deductions are made.

The Association shall notify the City, in writing, of any changes in the amount of membership
dues at least one (1) month in advance of the end of the pay period in which the deductions
are to be made.

In consideration of the premises, and of the Employer making the compulsory check off of
Association dues as herein provided, the Association agrees to and does hereby indemnify
and save the City harmless from all claims, demands, actions and proceedings of any kind and
from all costs which may arise or be taken against the Employer by reason of the Employer
making the compulsory check off of Association dues provided for in this Article.

ARTICLE 4 — JOB SECURITY

4.01

No other employees of the Service shall perform any regularly scheduled work that is normally
performed by those persons in the bargaining unit. Non-bargaining unit employees may be
placed in bargaining unit positions or perform bargaining unit work as outlined in Article 37.

Notwithstanding the above, if subject matter expertise does not exist within the bargaining unit,
the Service may use a non-bargaining unit employee or a contractor to deliver specific training
requirements. If the Service is developing subject matter expertise, the bargaining unit will be
offered first opportunity.

ARTICLE 5 — ASSOCIATION REPRESENTATION

5.01

The Association shall name a Grievance Committee of not more than two (2) members who
shall be employees of the City covered by this Agreement. The Association agrees to advise
the City, in writing, of the names of the Committee members and the City shall be obliged to
recognize only those persons of whom it has been so notified.



5.02

5.03

The Association shall designate, and the City shall recognize, four (4) members who are
employees of the City covered by this Agreement and they shall constitute a Negotiation
Committee. The function of such a Committee shall be to meet with City Representatives for
the purpose of negotiating amendments or a renewal of this Collective Agreement.

It is agreed that the Association Committee members have regular duties to perform in
connection with their Association function; for the purposes of negotiations, attending to and
processing grievances. Reasonable time off from regular duty shall be provided for such
functions without loss of pay.

ARTICLE 6 — GRIEVANCE PROCEDURE

6.01

An employee covered by this Agreement who considers that they have been unjustly dealt with
shall have the right to use the following grievance procedure. In so doing, the parties agree,
and it is understood, that it is always preferable that employer-employee differences be
resolved directly between the employee and his supervisor. Where that is not possible, the
problem solving and grievance procedure is intended to provide a process of resolution that is
positive and constructive. The problem solving and grievance process outlined hereafter is an
extension of that process and is intended to resolve differences in an expeditious manner so
far as possible. In keeping with that intent, the parties agree to disclose and exchange all
particulars and information, excluding internal privileged documents, respecting the matters of
the issue, throughout the process and at all times as early as possible to promote settlement
at the earliest possible stage.

"STEP 1: Informal Resolution

An employee who believes that they have a grievance shall take the matter up with the
Association, which may discuss the matter with the said employee's immediate Supervisor
within fifteen (15) calendar days of the occurrence giving rise to the said grievance. The
Grievor shall be entitled to be present at such discussion if they so desire.

The parties will approach the resolution of grievances in a problem-solving manner. For.that
purpose, any discussions and/or resolution of the grievance at this stage will be “without
prejudice” to either party and will not be used and/or relied on by the parties at subsequent
steps of the grievance process and/or at other grievance proceedings between the Association
and the City. To that end, the Supervisor shall consult as they deem necessary and shall
render their decision within seven (7) calendar days of such consultation.

It is understood that if the Supervisor is another member of the Association, then the matter
shall be raised with the next higher officer who is not a member of the bargaining unit. The
Chief shall not designate a member of the bargaining unit to hear grievances or disciplinary
proceedings involving other members of the Association.

STEP:2: Referral to the Chief of Winnipeg Fire Paramedic Service

In the event that the Supervisor’s decision is not satisfactory to the Association, the Association
may refer the grievance, in writing, to the Chief within seven (7) calendar days of receiving the
decision pursuant to the Step 1 Meeting.

The Chief or their designate, upon receiving the grievance from the Association, shall hear and
consider representations of the Association within fifteen (15) calendar days or at the next



6.02

scheduled Labour Management Committee Meeting if agreed to by the parties (the “Step 2
Meeting”), and shall render a decision on the matter in writing to the Association within seven
(7) calendar days of the Step 2 Meeting.

The decision of any person designated to hear a Step 2 grievance shall be deemed to be the
decision of the Chief.

STEP 3: Referral to Mediation

Failing satisfactory resolution of the grievance the Association or City may request written
agreement of the other party to refer the matter to grievance mediation by way of joint
application under Section 129(1) of the Labour Relations Act. Such agreement will not be
unreasonably withheld.

In the event mediation is accessed, the parties agree that:

a) afte;' grievance mediation, the matter has not been resolved to the satisfaction of both
parties; or
b) where a date for mediation cannot occur within sixty (60) calendar days of application,

the grievance may be processed further either under Step 4-A or under Step 4-B.
STEP 4: Referral to Arbitration
Step 4-A

The parties agree that for the purposes of expediting the final resolution of grievances, they
may rely on the following procedures, or on the expedited arbitration procedures of the Labour
Relations Act.

a) Failing satisfactory settlement of the grievance, either party may, within forty (40) days
from the date of the decision pursuant to the Hearing at Step 3 of Article 6, refer the
grievance to arbitration. The party making such referral shall notify the other party by
registered mail or by any other agreeable method.

b) Where arbitration is proceeded with on an expedited basis in accordance with this
Article, the parties agree to the use of a single arbitrator who shall be selected by
mutual consent. In the event the parties cannot agree on a single arbitrator within
twenty (20) working days, the arbitration will revert to a three (3) person board in
accordance with Article 8.

Step 4-B

Failing satisfactory settlement being reached in Step 3, the Association shall within forty (40)
calendar days from the date of the decision pursuant to the Hearing at Step 3 of Article 6, refer
the grievance to arbitration in accordance with Article 8.

The time limits specified within Article 6 are mandatory. A time limit may be varied by the
mutual consent of the parties provided that the request to vary the time limit is made in writing
to the other party within the time limit stipulated. Agreement to extend the time limits shall not
be unreasonably withheld.



ARTICLE 7 — DISMISSAL AND SUSPENSION

7.01 The City may discharge or discipline any employee provided there is sufficient and just cause.
A claim by an employee that they have been discharged or suspended without sufficient and
just cause shall be treated as a grievance beginning at Step 2, and filed in accordance with
Article 7.04. In all cases of discipline or discharge the Service shall provide reasons, in writing,
for such discharge or suspension to the employee and the Association prior to the
commencement of the suspension or discharge.

7.02 An employee, who has been suspended or dismissed while on duty, shall have the right to
meet with an Association representative prior to leaving the Department’s premises.

7.03 Anemployee may be held out of service with pay pending an investigation. Once the result of
the investigation is shared with the employee and disciplinary action is contemplated, the
employee may be held out of service without pay pending the City’s decision on disciplinary
action. The employee can meet with the Fire and Paramedic Chief or designate in the presence
of an Association representative.

The Service shall take all reasonable steps to conduct the investigation expeditiously and to
avoid any undue delays in completing such investigations.

7.04 A claim by an employee that they have been disciplined without sufficient and just cause shall
be treated as a grievance beginning at Step 2 as follows:

a) Where a disciplinary penalty (excluding termination of employment) has been imposed
on an employee and a grievance is filed, the grievance shall follow the process outlined
in Article 6 beginning at Step 2.

b) Where the disciplinary penalty of termination of employment has been imposed on an
employee, and a grievance is filed, the grievance shall be heard by the Chief Corporate
Services Officer following the process outlined in Article 6 beginning at Step 2.

Such grievances may be settled:

a) by confirming management’s actions; or
b) by reinstating the employee with full compensation for lost earnings and benefits; or
c) by any other arrangement which is just and equitable in the opinion of the parties, or

single arbitrator, or board of arbitration.

7.05 |If a period of thirty (30) months has passed since disciplinary action has been taken against
an employee (i.e. contact report, suspension, etc.) and no further occurrence of this nature has
been recorded, the employee will be allowed to present his reasons wishing removal of same,
in writing, to the Chief or their designate. The Chief or their designate will provide a decision,
in writing, within forty (40) calendar days.

ARTICLE 8 — ARBITRATION

8.01 The party who wishes to submit a matter to arbitration shall notify the other party of intentions
to do so within the mandatory time limits so specified in Article 6.01 and subject to Article 6.02.



10

The parties at this stage may agree upon a single arbitrator where mutually acceptable,
otherwise the party initiating the arbitration shall notify the other party of the name of its
Nominee to a Board of Arbitration.

8.02 The party, when receiving a notice, shall, within five (5) working days thereafter, notify the
other party of its Nominee to a Board of Arbitration.

8.03 The City and the Association Nominees shall, within five (5) working days of the last
appointment, meet in an attempt to select a neutral Chairperson.

8.04 If the Association and the City Nominees are unable to reach an agreement on the selection
of a Chairperson, within a further five (5) day work period, they will submit a request to the
Minister of Labour for the Province of Manitoba to appoint a Chairperson.

8.05 The parties hereto shall each bear the costs of their own Nominee and fifty percent (50%) of
the costs of the Chairperson.

8.06 The Arbitration Board or Single Arbitrator shall not be empowered to change, by its decision,
any provisions of this Agreement or to set provisions of a new agreement.

8.07 After the Single Arbitrator has been agreed upon or an Arbitration Board has been formed, by
the foregoing procedure, it shall meet and hear evidence of both sides and render its decision
as soon as possible after completion of and taking of evidence, and its decision or the decision
of the majority of the Board shall be final and binding upon the employee, the Association and
the City.

ARTICLE 9 — STRIKES AND LOCK OUTS

9.01 Inview of the orderly procedure established herein for the disposition of employee’s complaints
and grievances, the City agrees that there shall be no lock out and the Association agrees that
there shall be no strike, slow down or other stoppage of work during the term of this Agreement.

ARTICLE 10 — SPECIFIC PERFORMANCE AND PRESENT WORKING CONDITIONS

10.01 The waiver of any of the provisions of this Agreement or the breach of any of its provisions by
either party shall not constitute a precedent for any further waiver or for the enforcement of
any breach.

ARTICLE 11 — PROBATION

11.01 A new employee engaged by the Winnipeg Fire Paramedic Service into a WFPSOA position,
who comes from outside the Civic Service shall serve a probationary period of twelve (12) -
months. A Probationary Employee may be terminated at the discretion of the Chief provided
such termination is not done in an arbitrary or discriminatory manner and only the question of
whether it was done in an arbitrary or discriminatory manner may be grieved or arbitrated under
this Collective Agreement.

11.02 Suitability Period

a) An employee promoted from within the Civic Service shall serve a six (6) month
suitability period. An employee who is found unsuitable by the Service during the



b)

11

suitability period may be returned to their former position at the discretion of the
Service.

An employee promoted from within the bargaining unit shall serve a six (6) month
suitability period. An employee who is found unsuitable by the Service during the
suitability period will be returned to their former position. An employee within the first
sixty (60) calendar days of their suitability period may request to be returned to their
former position.

During the suitability period set out in Article 11.02 (a) and (b) above, and where
in the opinion of the Chief or Designate the circumstances so warrant, the City
may extend the suitability period by an additional six (6) months. The City will
notify the Association of its intention to extend the suitability period. The City
will provide written notice to the Employee on the extension and a copy will be
provided to the Association

11.03 No employee covered by this Agreement shall be required to serve more than one (1)
probationary period. .

ARTICLE 12 — SENIORITY

12.01 Definitions

12.02

a)

b)

d)

Classification Seniority

Shall be defined as the date on which an employee entered a classification and has
held continuous employment in that classification.

Bargaining Unit Seniority

Shall be defined as the date, established as per Article 12.02, on which an employee
became employed in a position that is covered by this Collective Agreement and has
subsequently remained in that position or in other positions covered by the Agreement.

Departmental Seniority

Shall be defined as the date from which an employee has remained in continuous
employment of the Winnipeg Fire Paramedic Service or its predecessor Departments.

Civic Seniority

Shall be defined as the date from which an employee has been in continuous
employment with the City of Winnipeg.

Establishing a Seniority Date

An employee who is hired or awarded an initial permanent position shall acquire a seniority
date after completing the probationary period as outlined in Article. 11.01 or the initial suitability
period outlined in Article 11.02. After completing the specified period such an employee shall
be regarded as a permanent employee and the Winnipeg Fire Paramedic Service shall
calculate their seniority from the date of hire into the initial permanent position.



12.03

12.04

12.05

12.06

12.07

12.08

12.09

12.10

12

When two (2) or more employees are hired on the same day their position on the Seniority List
shall be determined using the following sequence:

a) Department start date

b) Civic start date

c) The lower number when comparing the last three (3) digits of the employees’ Social
Insurance Numbers.

A Seniority List, prepared by the Department, shall be given to the Association Committee
Chairperson showing for each employee listed thereon, their name, classification and seniority
dates.

Such Seniority List will be brought up to date on August 1%t of each year. Each employee will
be permitted a period of thirty (30) days after posting of the lists in which to protest in writing
to the Fire and Paramedic Chief or designate any omission or incorrect posting affecting their
seniority.

An employee on vacation, leave of absence or sick leave at the time of the posting of the
seniority lists may protest within fifteen (15) days after their return to work or thirty (30) days
from date of posting, whichever is greater.

Employees who have resigned or who are discharged for cause shall forfeit all seniority rights.

A proper notation will be made on seniority lists showing employees on leave of absence, laid

off or other positions where they retain their seniority rights under the provision of this
Agreement.

Employees transferred to positions outside the bargaining unit within the Department shall
retain their seniority status, but shall not accrue additional seniority in their former classification
while employed outside the bargaining unit for a period not to exceed one (1) year. Such
employee shall only be allowed to exercise their seniority provided their return to their former
occupation does not create a layoff of the existing bargaining unit employees. An employee
transferred out of the bargaining unit in excess of one (1) year shall lose all seniority.

For the purpose of identifying employees for a lay off (meaning herein and elsewhere in this
Article lay off from employment or transfer due to lack of work) an employee shall exercise
their seniority as follows:

a) The least senior employee in the classification shall be the first laid off or transferred.

b) An employee declared surplus in their classification may displace a less senior
employee in another classification provided they are qualified to perform the work.

c) The Service shall provide thirty (30) working days advance notice in writing to the
affected employee(s) and to the Association before proceeding with a layoff.

d) An employee given notice of lay off may elect not to exercise their rights defined in

Paragraph (b). The employee will accept lay off and will retain their classification
seniority.



12.11

12.12

12.13

13

If the Service increases the number of staff in positions covered by this Agreement while
employees are on lay off, it shall recall the laid off employee with the greatest amount of
seniority to fill the vacancy within the classification from which they were laid off or to a
classification in which they are qualified.

An employee retaining seniority rights only in their classification as defined in Article 12.10(d)
above shall only be recalled to that classification.

An employee who has exercised their seniority in the manner defined by Article 12.11 shall
have the right to return to their former classification before a new employee is hired into it or
any other employee is transferred into it. An employee who fails to exercise the
aforementioned right shall lose all recall to their former classification in which they refused
recall.

An employee laid off due to staff reductions shall, when laid off, file their address with the
Department and thereafter keep the Department and the Association informed of any change
of address. An employee must give notice within five (5) days that they will return to the
Department after notice to return to an assignment has been received. An employee shall
forfeit all seniority if they do not return to the Department within fourteen (14) days after notice
unless a leave of absence is obtained. Notice shall be sent by registered mail to the last
address filed with the Department with a copy to the Association.

ARTICLE 13 — JOB POSTING

13.01

13.02

13.03

When filling vacant or new positions within the bargaining unit, emphasis will be placed on
skills, merit and ability as they relate to the position being filled. Where two (2) or more
applicants are equal in skills, merit and ability then the most senior qualified applicant holding
a permanent position within the bargaining unit will be appointed.

Except during a time when qualified employees are on lay off, or except as specified in Article
12.12, all vacancies within the bargaining unit shall be posted for ten (10) working days to allow
qualified employees to make application for such jobs. For a posted position listed within
Appendix 1, Group A, the most senior qualified applicant holding a permanent position in
Appendix 1, Group A shall be awarded the posted position. This does not preclude the Service
from concurrently posting the vacancy and considering applicants from within the Civic Service
and/or external candidates.

Employees from other bargaining units or outside the civic service awarded bulletined positions
shall be assigned to the job classification and minimum salary rate effective the date they
assume responsibility and duties of the position. The Chief or designate may decide that a
salary rate in excess of the minimum is warranted, provided the decision is not arbitrary or
unreasonable.

Members who are awarded a position within the bargaining unit that does not constitute a
promotion, shall be placed on the salary scale of that position at the step in the range, closest
to their current hourly rate that does not represent a decrease in hourly rate, or to the maximum
hourly rate, whichever is less. See Appendix 1.

In the case of a member promoted to another position within the bargaining unit, the member
shall be placed on the salary scale of the higher position such that it represents an increase of
at least five percent (5%) of their current hourly rate, or to the maximum step, whichever is
less. See Appendix 1.



13.04

13.05

13.06

13.07

13.08

13.09

13.10

14

When an appointment to a permanent position is continuous with a period of temporary
assignment to that position, that being that there is no interruption from the time of the
temporary assignment to the time of the appointment to the permanent position, the time
accumulated during the temporary assignment will be taken into account for the purposes of

determining annual increments, and where applicable, to establish a seniority start date as per
Article 12.02.

When a member from Group A is promoted to a position listed in Group B (as per Appendix
1), previous time acting will be considered for the purposes of determining annual increments
where applicable. The maximum number of acting hours that can be recognized is either 2,184
or 2,080 hours (as determined by the hours of work for the Group B position), and the maximum
benefit that can be realized is the top step of the applicable salary scale. Only acting hours
accumulated after July 21, 2022 will be recognized.

Copies of bulletins will be sent electronically furnished to the duly accredited Association
Representatives.

When more than one (1) vacancy or new position exists at the same time, employees shall
have the right to bid on any or all postings.

If, within a period of sixty (60) calendar days from the date of award, the employee who was

- awarded the vacancy exercises their right under Article 11.02(b), or is awarded another

vacancy bulletin, a qualified applicant to the original bulletin may be selected without a further
bulletin being issued.

An employee absent with permission from their assigned base shall be notified of any posting
within the bargaining unit upon submitting a request prior to the start of their leave of
absence from the workplace.

It will not be necessary to bulletin a position where it is mutually agreed between the City and
the Association.

It shall not be necessary to bulletin a position which has been assigned a higher salary level
as a result of reclassification to the benefit of the incumbent.

Where the City has elected to establish a list of qualified employees for a bulletined
position, and a vacancy occurs for a similar position with the same qualifications, it may
not be necessary to bulletin the position within a period of up to six (6) months from the
date the list was established. The timeline may be extended beyond six (6) months
where WFPSOA provides written agreement.

ARTICLE 14 - LEAVE OF ABSENCE

14.01

When the requirements of the Department will permit, employees will be allowed leave of
absence without pay not exceeding ninety (90) days in any calendar year. Any request for
leave of absence shall be submitted in writing with a copy sent to the duly accredited
Association Representative who will be advised of the names of any employees on authorized
leave. Employees shall give the Department as much notice as possible on any request for
leave of absence. The Department shall notify the employee in writing with a copy to the

Association within five (5) days of the employee’s request whether or not their leave of absence
will be granted.
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Employees on leave of absence who engage in other employment will be considered
terminated unless otherwise mutually arranged between the Department and the duly
accredited Association Representative.

Any leave of absence in excess of ninety (90) days shall be subject to mutual agreement of
the parties.

An employee returning after leave of absence will return to their former position provided it has
not been abolished or a senior employee has not exercised their displacement rights hereon.

Maternity Leave

A pregnant employee may elect Maternity Leave under either Plan A or Plan B, subject to the
express provisions relating to the job classification occupied by the pregnant employee.

“Maternity Leave” is defined for the purposes of this Section as being a leave of absence,
granted in accordance with the provisions as hereinafter set out, for an employee to recover
from the effects of pregnancy and delivery and to care for their newborn child.

A. Maternity Leave Plans
1. Plan A
a) The City shall grant Maternity Leave to a pregnant employee who:
i) has completed six (6) months of continuous service with the City;
ii) submits to the Fire and Paramedic Chief or designate an application, in

writing, for Maternity Leave under Plan A at least four (4) weeks before
the date specified by them in the application as the date on which they
intend to commence such Maternity Leave;

iii) provides to the Fire and Paramedic Chief or designate a certificate from
a duly qualified medical practitioner (“the Certificate”) certifying they are -
pregnant and specifying the estimated date of delivery.

b) Maternity Leave under Plan A shall be considered as a leave of absence without
pay.
2. PlanB
a) In order to qualify for Maternity Leave under Plan B, a pregnant employee must:
i) have completed eighteen (18) months of continuous service with the

City as at the time they notify the Fire and Paramedic Chief or designate
of their pregnancy;

ii) submit to the Fire and Paramedic Chief or designate an application, in
writing, for Maternity Leave under Plan B at least four (4) weeks before
the date specified by them in the application as the date on which they
intend to commence such Maternity Leave;
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iii) provide to the Fire and Paramedic Chief or designate a certificate from
a duly qualified medical practitioner (“the Certificate”) certifying they are
pregnant and specifying the estimated date of delivery;

iv) provide the Fire and Paramedic Chief or designate with proof that they
have applied for Employment Insurance benefits and that Human
Resource Development Canada (the HRDC) has agreed that they are
qualified for and is entitled to such Employment Insurance benefits
pursuant to Section 22 of the Employment Insurance Act, 1997.

An applicant for Maternity Leave under Plan B must sign an agreement with the
City to provide that:

i) they will return to work and remain in the employ of the City on a full
time basis for at least twelve (12) months following their return to work;

ii) they will return to work on the date of the expiry of their Maternity Leave;
and

iii) should they fail to return to work as provided under (i) and/or (ii) above,

they will be required to reimburse the City for the full amount of pay they
received from the City as maternity allowance during the entire period
of Maternity Leave.

A pregnant employee who qualifies for Maternity Leave under Plan B shall
receive the following maternity allowance:

i) For the first week the employee shall receive ninety-three percent (93%)
of their weekly rate of pay.

ii) For up to a maximum of fifteen (15) additional weeks, payment
equivalent to the difference between the Employment Insurance
benefits the employee is entitled to receive and ninety-three percent
(93%) of their weekly rate of pay.

iii) All other time as may be provided to the employee shall be on a leave
without pay basis.

Provisions re Plan A and Plan B Maternity Leave

a)

b)

At least four (4) weeks prior to returning to work, following their Maternity Leave,
an employee shall notify the Fire and Paramedic Chief or designate of the date
of their intended return and shall provide to the City’s Occupational Health
Physician a Medical Consent Form, in the format required by the Department,
completed by their attending physician certifying that they are able to perform
all of their normal duties.

An employee, upon their return from Maternity Leave, shall be placed in a
position comparable to and at not less than the same wages as their position
prior to their commencement of Maternity Leave and without loss of seniority



c)

d)

17

benefits which had accumulated as at the date of their commencement of
Maternity Leave.

Employment after the termination of Maternity Leave shall be deemed to be
continuous with employment prior to the commencement of Maternity Leave for
the purpose of calculating pension and other benefits of an employee on
Maternity Leave.

The City, notwithstanding any of the foregoing provisions, may vary the length
of an employee’s Maternity Leave upon receipt of proper certification from that
employee’s attending physician.

Nothing in Article 14.05 shall prevent the Fire and Paramedic Chief or designate
from requiring an employee to provide a medical certificate from a duly qualified
medical practitioner certifying that they are able to perform their normal duties.

Administration and Reassignment

1.

a)

b)

c)

d)

The City shall grant Maternity Leave to a pregnant employee, in accordance
with the criteria established for Plan A or Plan B, for a period not exceeding forty
(40) weeks (except as provided under Subsection [b]) if delivery occurs on or
before the estimated date of delivery specified in the Certificate or for a period
of forty (40) weeks plus an additional period equal to the period between the
estimated date of delivery specified in the Certificate and the actual date of
delivery, if delivery occurs after the estimated date of delivery.

The Maternity Leave shall commence no earlier than thirty-four (34) weeks prior
to the estimated date of delivery and no later than the actual date of delivery.
In all cases, Maternity Leave shall terminate no later than twenty (20) weeks
following the actual date of delivery.

An employee, immediately upon learning of their pregnancy, shall provide the
Director with:

i) a Certificate certifying that they are pregnant and specifying the
estimated date of delivery; and

i) a Medical Consent Form in the format required by the Department
completed by the employee’s attending physician, indicating, in the
physician’s opinion, how long the employee will be capable of
performing all of their normal duties. '

When, in the opinion of the employee’s attending physician, the employee is no
longer capable of performing all of their normal duties, the employee will be
assigned other duties, as available, and in accordance with Subsection (d).

The assignment of a pregnant employee to other duties shall be in accordance
with the following:

i) The Department shall undertake to make reasonable efforts to place the
employee in a position the normal duties of which they are physically
capable of performing and at their regular rate of pay.
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ii) The employee shall not be entitled to “bump” other members of the
bargaining unit if no appropriate duties are available.

iii) In the event that no appropriate duties are available within the
bargaining unit, the employee may be given the opportunity to perform
other duties and will be paid at the rate of pay established for these other
duties;

iv) The Department has no obligation to create a job for the employee in
the event that appropriate duties are not available.

V) In the event that no appropriate duties are available, the employee shall
immediately be placed on a leave of absence without pay until the earlier
of:

1) appropriate duties become available; or
2) they commences their Maternity Leave.

Vi) It is understood that employees of the EMS Division of the Winnipeg
Fire Paramedic Service participating in the City’s Rehabilitation Program

will have priority to any and all positions falling within alternate duty
positions as hereinbefore defined.

14.06 Parental Leave

a)

b)

d)

The City will grant a leave of absence not to exceed sixty-three (63) continuous weeks
to any employee who has completed seven (7) months of service with the City for the

purpose of the actual care and custody of a child after becoming a natural or adoptive
parent.

The employee shall submit an application, in writing, stating the duration of leave
requested, to their department head for parental leave at least four (4) weeks before
the day on which leave is intended to commence, except in the case of an employee
intending to take maternity leave, in which case the employee shall submit their
application for parental leave at the same time as their application for maternity leave.

Parental leave must commence no later than the first anniversary of the birth or
adoption of the child or the date on which the child comes into the actual care and
custody of the employee. However, where an employee intends to take parental leave
in addition to maternity leave, the employee must commence the parental leave

immediately on expiration of the maternity leave without a return to work after expiration
of the maternity leave.

Parental leave shall be considered leave of absence without pay.

Sick Ieavé credits, annual leave credits, long service pay, statutory holiday and clothing
issue will not accrue for any period of time the employee is absent on parental leave.
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f) During the period of parental leave, the employee may, on request in advance of the
leave, pay both their portion and the City’s portion of fringe benefit costs within the
policies and regulations governing said benefits.

g) The employee returning to work after parental leave shall provide the City with at least
four (4) weeks’ notice, in writing, prior to the date of returning to work except in the case
of an employee taking more than seventeen (17) weeks of parental leave, in which
case at least twelve (12) weeks’ notice, in writing, shall be required.

h) On return from parental leave, the employee will be placed in a comparable position at
not less than the same wages as their position prior to the commencement of parental
leave and without loss of seniority.

i) An employee on parental leave shall remain eligible for promotion providing the
employee is available when required by the Department.

14.07 Return to Work After Leave of Absence

An employee’s return to work from any leave of absence is subject to the employee possessing
in good standing all necessary credentials and licenses required for the position the employee
is returning to prior to their resuming work.

When a leave of absence exceeds three (3) months, or at any other time at the discretion of
the Fire Paramedic Chief or designate, the employee will be required to provide a medical
certificate from a duly qualified medical practitioner certifying that they are able to perform the
normal duties of the position. The medical certificate must be acceptable to the City of
Winnipeg Occupational Health Services. At the discretion of the City, an employee may be
excused from the requirement to provide a medical certificate.

Should elsewhere in this Agreement the conditions upon which an employee returns to work
be different than those stated in this section, the conditions stated here will be in addition to
those specified elsewhere in the Agreement.

ARTICLE 15 — ASSOCIATION LEAVE OF ABSENCE

15.01 Upon written request by the Association, which will be submitted seventy-two (72) hours in
advance of the requested leave, the Department shall grant leave of absence without pay for
up to three (3) employees for the purpose of carrying out business for the Association

15.02 The Association may appoint or elect not more than one (1) employee to attend a convention
or conference and such employee shall be granted leave of absence without pay by the
Department provided that the requirements of the Department permit.

ARTICLE 16 — SAFETY AND HEALTH

16.01 The City will make provision for the safety and health of the employees during working hours.
Such devices as the City requires to be worn and other equipment necessary for the safety
and protection of the employees shall be provided by the City. No employee shall be required
to use or work with faulty tools or equipment.

16.02 The City will take all necessary precautions to maintain safe, sanitary and healthful conditions
in each base. Shops, washrooms and locker rooms will be adequately ventilated, lighted and
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heated and consideration will be given to any other suggested improvements advanced by the
Association’s Representatives.

The parties hereto agree that safety regulations laid down by the Workplace Safety and Health
Act shall be strictly enforced in order to avoid sickness and accident. They further agree that
such rules for safety, as may be instituted by mutual agreement of the Department and the
Association or legislated by government, will have equal effect as if they were regulations
under the Workers’ Compensation Act.

The Association shall allocate one (1) member as a Safety and Health Representative.
Time will be allocated at each regularly scheduled Labour Management meeting to
discuss areas of concern and recommendations to policies and conduct in respect of
safety and health matters brought to the attention through sickness and accident
reports, safety inspections, correspondence and other means available. The Safety and
Health Representative shall be provided time off from regular duties without loss of pay
in order to attend meetings or to carry out any functions and activities mutually
assigned by the Association and Department.

In addition to 16.04, the Association agrees to attend and actively participate in any
multi-bargaining agent and Service Safety and Health Committee meetings. Worker
members assigned to the Committee shall be provided time off from regular duties
without loss of pay in order to attend meetings or carry out Committee functions.
Committee functions shall be assigned by the mutual agreement of the Co-Chairs.
Members attending Committee meetings or conducting Committee work (other than
training or education) during other than their scheduled work hours shall be
compensated at straight time for all meetings and assigned work with one (1) additional
hour prior to, and one (1) additional hour after, added to the total time for the purposes
of such compensation for Committee activities

Where the parties agree specific safety rules and equipment are necessary for the job,
employees who refuse to abide by the rules and wear the equipment may be subject to
discipline. Similarly, employees will not be required to perform the job where there is a danger
to life or health due to lack of rules or agreed to protective clothing or equipment.

ARTICLE 17 — PERSONAL EQUIPMENT AND UNIFORMS

17.01

Dress Uniforms and Identifiers

The following items shall be provided, maintained and paid for by the City for each employee
at no expense to the employee.

Dress Uniform (maximum one [1] replacement every seven [7] years, replenished on an as

required basis subject to approval by the second removed supervisor. These items have no
cash value):

One (1) dress tunic with WFPS flashes

One (1) pair of dress trousers

One (1) white dress shirt with WFPS flashes
Two (2) Breast Badge

One (1) Name Tag

One (1) shirt tie

One (1) pair of Oxford Dress shoes
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Equipment Issue

One (1) Employee Identification Access Card (EIAC)
Replacement subject to corporate administrative standard.

On appointment to a temporary position or assignment an employee will only be provided
items on an as required basis.

Personnel Assigned to Field Operations Roles

The following items will be provided on an as required basis unless a different replacement
period is noted below, maintained and paid for by the City for each employee at no expense
to the employee:

a)

b)
c)
d)
e)
f)
g)
h)

i)

i)
k)

1)

Two (2) pairs of cargo pants with reflective stripe per year (Platoon Chief may substitute
for dress pants)

One (1) pair of black department approved contract footwear per one (1) year period
Two (2) pairs of black leather winter lined gloves per year

Three (3) permanent press uniform shirts with WFPS flashes per year (five [5] first year)
One (1) pair of winter lined boots — maximum one (1) pair per two (2) year period

One (1) multi-season jacket with identifiers - maximum one (1) every five (5) year period
Two (2) dark blue ties

One (1) toque - maximum one (1) per year

One (1) uniform sweater or substitute item approved by the Department and
agreed to by the Association - maximum one (1) every two (2) year period. The
employee is to identify if they require a lined or unlined uniform sweater or such
substitute item.

One (1) pant liner - maximum one (1) every four (4) year period

Three (3) pairs of epaulettes

One (1) dress belt — maximum one (1) every three (3) years

One (1) tactical vest — maximum one (1) every th_ree (3) years

One (1) baseball cap — maximum one (1) per year

One (1) rain jacket with identifiers - maximum one (1) every five (5) year period.

On appointment to a temporary position or assignment, an employee will only be provided
items on an as required basis.
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17.03 Personnel Assigned to Non-Field Operations Roles

17.04

The following items will be provided on an as required basis unless a different replacement
period is noted below, maintained and paid for by the City for each employee at no expense
to the employee:

a)

b)
c)
d)
e)
f)

g)

h)
i)
)

Two (2) pairs of dress pants per year (Training Officers may substitute for cargo pants
with reflective stripe)

One (1) pair of black department approved contract footwear per one (1) year period
Two (2) pairs of black leather winter lined gloves per year

Three (3) permanent press uniform shirts with WFPS flashes per year (five [5] first year)
One (1) multi-season jacket - maximum one (1) every five (5) year period

Two (2) dark blue ties

One (1) uniform sweater or substitute item approved by the Department and
agreed to by the Association - maximum one (1) every two (2) year period. The
employee is to identify if they require a lined or unlined uniform sweater or such
substitute item.

Three (3) pairs of epaulettes

One (1) dress belt — maximum one (1) every three (3) years

One (1) baseball cap — maximum one (1) per year.

On appointment to a temporary position or assignment an employee will only be provided
items on an as required basis.

The following items will only be provided on an as required basis to Platoon Chief, District Chief
and Training Officer (subject to Supervisor approval):

One (1) Stethoscope

One (1) Flashlight

One (1) pair trauma scissors

One (1) duty belt (inner and outer assembly with keepers)
One (1) Radio pouch

One (1) Microphone holder

One (1) Cell phone pouch

One (1) flashlight pouch

One (1) equipment pouch

One (1) QB2 Hearing Protector

One (1) pair protective glasses with case
One (1) PPE Respiratory Mask — fitted
One (1) drug pouch

One (1) equipment bag.
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An employee is responsible for all items furnished to him by the City. The employee must
report breakage or loss of any of those items immediately to the Chief or designate. ltems
requiring replacement will be replaced as soon as possible.

An employee found misusing clothing, equipment or supplies furnished to them by the City
may be responsible for the cost of repairing or replacing same and may be subject to discipline.

Any equipment or clothing supplied by the City to an employee shall be on a loan basis and
the employee shall return all items upon retirement, conclusion of temporary assignment or
discharge.

Items required before identified timelines are subject to approval by the employee’s immediate
supervisor.

Employees who are in temporary positions or assignments may be provided with additional
uniform items on an as required basis subject to approval by the employee’s immediate
supervisor.

ARTICLE 18 — HOURS OF WORK

18.01

a) Employees in the Emergency Operations Division, Field Training Officers in the
Training Academy and employees in the Communications Centre who work
shifts, shall work one of the following shift arrangements:

i) A Four (4) Platoon System

Shifts shall consist of two (2) shifts of twelve (12) hours duration: a day shift
commencing at 07:00; and a night shift commencing at 19:00.

The pattern will consist of two (2) day shifts followed by twenty-four (24) hours
relief from duty; then two (2) night shifts followed by four (4) days or ninety-six
(96) hours relief from duty.

i) A Two (2) Platoon System

Daily shifts shall be twelve (12) hours in duration commencing no earlier than
06:00 hours and no later than 12:00 hours.

The pattern will consist of four (4) daily shifts followed by four (4) days relief
from duty.

Assignment to the Two (2) Platoon System shall be as follows:

1= Vacancies in the Two (2) Platoon System shall first be filled utilizing
volunteers from the required classification in order of most senior to least
senior.

2. If vacancies in the Two (2) Platoon System cannot be filled utilizing

volunteers then the least senior member of the required classification
shall be assigned to the Two (2) Platoon System.
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3. Members assigned to the Two (2) Platoon System may make
application to the Fire Paramedic Chief for transfer to the Four (4)
Platoon System or another Two (2) Platoon assignment at any time.
Such transfers are subject to operational requirement.

4, Notwithstanding the assignment process in Steps 1 through 3 above,
where there is an operational need, for reasons such as but not limited
to employee development and rotation within job assignments, the Fire
Paramedic Chief or designate may appoint or transfer employees to
either Platoon System.

b) The shift cycle will consist of four (4) weeks of forty-eight (48) hours of work per week,
followed by four (4) weeks of thirty-six (36) hours of work per week, to a total of three
hundred and thirty-six (336) hours, or an average of forty-two (42) hours of work per
week, over an eight (8) week period. Biweekly pay records shall show regular hours
of eighty-four (84) hours per pay period. A premium for scheduled hours in excess of
forty (40) hours per week shall be provided as a Lieu Tour as per Article 38.01.

c) Employees transferred between platoons and/or branches, and who work in excess of .
the three hundred and thirty-six (336) hours in 18.01(b) (above) shall be compensated
in accordance with Article 19.01.

d) A work week shall be defined as of 07:00 Sunday to 07:00 Sunday.

Unless otherwise agreed by the parties, employees in the Training, Light Fleet, Public
Education Branches, or in the position of Communications Training and Quality Officer and
Service Quality and Patient Safety Officer shall work forty (40) hours weekly on a Monday to
Friday, 8:30 — 16:30 or 8:00 — 16:00 schedule.

a) The workday shall be eight (8) hours duration with a one-half (%) hour paid meal break
and a fifteen (15) minute morning and afternoon paid break period, the timing of which
may vary according to workload.

b) Shifts in excess of eight (8) hours will receive an additional fifteen (15) minute break
period.

The hours of work for the positions of Director of Community Paramedicine and Health
Systems Liaison and Director of 9-1-1 Communications shall be 08:00 to 16:30, Monday
to Friday with a half hour (?2) unpaid lunch break.

The Service shall retain the flexibility to change shifts for personnel covered under the
provisions of Article 18.02 to meet special circumstances or to provide relief in the Operations
Division. Employees affected by such changes shall be notified at least forty-eight (48) hours

in advance of the change taking effect unless exigent operational conditions prevent issuance
of such notice.

When such changes are necessary, hours worked in excess eight (8) hours per day or forty
(40) hours per week shall be paid at the appropriate overtime rate of pay.

Unless otherwise approved in advance, when required to work on a Saturday or Sunday,
employees shall take equivalent compensatory time off on a straight time basis during the
week preceding or following the weekend worked.
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By mutual agreement, compensatory time may be taken at another mutually convenient time.
Compensatory time may not be carried forward from one calendar year to another and shall
not be paid out as cash.

In the case of mutual agreement between the employer and the employee, the employer may
change shifts with less than the forty-eight (48) hours’ notice requirement.

Employees shall be paid a shift premium of one dollar and twenty cents ($1.20) per hour for
each hour that an employee is required to be on duty on night shift.

The shift arrangements for shifts and shift starting and stopping times for all employees shall
be posted at least one (1) tour in advance of their implementation and employees shall
normally only be required to change from one (1) shift to another following their scheduled
days off. Employees required to change shift or starting and stopping times with less than
forty-eight (48) hours’ notice shall be paid time and one-half (1.5x) for all hours worked on
shifts that commenced prior to the expiration of the forty-eight (48) hours’ notice requirement.

In the case of mutual agreement between the employer and the employee to change shift,
and/or change of shift start and stop time, neither the notice requirements nor the payment of
hours at time and one-half (1.5x) apply.

In the event the employee is required to change Platoons on a long term basis (for example
balancing Platoons due to extended absences, retirements or resignations) the Employer will
make reasonable efforts to provide notice to the employee three (3) tours in advance where
practicable. In the case of mutual agreement between the Employer and the employee the
notice requirement to change Platoons may be shortened.

The parties agree that nothing in this Agreement relating to hours of work prevent the Fire and
Paramedic Chief or designate from granting the request of an employee to change shift or
days off with another employee.

Employees working through an annual time change shall receive payment for the normal hours
of a regular shift.

The Service may schedule management meetings for employees who work shifts in
accordance with Article 18.01. Employees, who attend a meeting on a day off, shall take
equivalent compensatory time off on a straight time basis at a time mutually convenient
between the Service and the employee. Unless otherwise approved in advance by the Service,
compensatory time may not be carried forward from one calendar year to another and shall
not be paid out as cash.

ARTICLE 19 — OVERTIME

19.01

Overtime worked shall be compensated as follows:

a) Employees required to work on their regular day(s) off shall be paid at the rate of
straight time (1x) and receive credit of banked time equal to one (1) hour for every hour
worked.

b) Notwithstanding any provision elsewhere contained in this Agreement, exclusive of

court appearances, employees required to work in excess of, but consecutive with their
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regular scheduled shift on a scheduled day of work, shall be paid at the rate of time
and one-half (1.5x) for all hours worked; however, no minimum paid time shall be

applicable and, in addition, no overtime payment shall be made for the first ten (10)
minutes.

c) When an employee attends training authorized by the Service on an employee’s day
off, he will be paid a minimum of six (6) hours at straight time with an unpaid lunch
period.

In consideration of overtime hours convérsion to pensionable earnings the Association
agreed to a reduction in the hours of training to a minimum of six (6) hours with an
unpaid lunch period.

Employees in the positions of Director of Community Paramedicine and Health Systems
Liaison, Director of 9-1-1 Communications and Director — Paramedic Education and
Training shall be granted five (5) additional days relief from duty as additional recognition of
the nature of and the responsibilities of the positions within the scope of this Agreement which
commonly involve variable work schedules and additional work hours. These days are to be
taken in the calendar year in which they are granted and cannot be accumulated. The time at
which these days are to be taken will be at the discretion of the Chief or designate. If the
number of months worked by an employee during the calendar year is less than twelve (12)
months, then the five (5) days shall be reduced proportionately to the number of months
worked, calculated to the nearest one-half ('2) day.

Employees asked to report to work at other than their regular starting time on a regular
scheduled day of work shall be paid a minimum of three (3) hours at the appropriate overtime
rate.

When overtime is required, as much advance notice as practicable will be given to the
employee.

Employees who are in an acting higher rank and are entitled to payment of overtime for any of
the reasons above set forth shall receive their overtime pay based on the wage classification
of such acting rank.

Payment for court appearances shall be as provided under Article 22.

The Department shall, in the absence of the Fire and Paramedic Chief or designate, or where
determined necessary by the Fire and Paramedic Chief or designate, shall replace Supervisors
with Supervisors during absences caused by unforeseen circumstances.

In those instances where a replacement is not necessary as determined by the Fire and
Paramedic Chief or designate then the Assistant Supervisor may be assigned the duties of the

Supervisor position and then shall be paid at one (1) classification rate above their regular or
normal rate of pay. '

Employees required to provide instruction for training courses on scheduled days off shall be
paid at the rate of time and one half (1.5x).
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ARTICLE 20 - GENERAL HOLIDAYS

20.01 a)

b)

The following shall be recognized as General holidays with pay:

New Year’s Day Labour Day

Louis Riel Day National Day for Truth and Reconciliation
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

July 1 Boxing Day

Terry Fox Day

Plus any date proclaimed by legislation as a general holiday, by the City of Winnipeg
or the Province of Manitoba.

Permanent employees who are assigned to a twelve (12) hour shift in continuous
operations and are expected to work on General Holidays will be credited with these
thirteen (13) General Holiday credits as of January 1%t of each year on the expectation
that each employee will continue to work for the full twelve (12) months of the calendar
year. In the event an employee does not work the full twelve (12) months then the
above noted credits shall be adjusted accordingly and any utilization of the credits
above the adjusted amount shall be recoverable either by a repayment in cash, by
adjustment on vacation credits, or any other means available to and considered
appropriate by the Department.

Probationary employees will accumulate General Holiday credits as they are earned.

All other employees shall take General Holidays off as they occur and shall not be
eligible for the Statutory Holiday credit.

Employees who transfer into Operations for temporary assignments, vacation or sick
leave relief or any other short term assignment shall be paid at the rate of one and one-
half times (1.5x) the regular rate of pay and shall be given an additional day off in lieu
of working on the statutory holiday.

The additional day off shall be taken at a time approved by the Service and shall be
based on a single day off for each day worked without consideration for the actual
number of hours worked on the statutory holiday.

20.02 Accumulated General Holiday credits either shall be taken off at a mutually acceptable time
during the calendar year in which they are credited or payment shall be made within forty-five
(45) days for any credits outstanding as at November 15™ of the year except for credits which
have been requested, in writing, by November 1%t and which have been approved, in writing,
by the Fire and Paramedic Chief or designate by November 15" to be taken off during
November 16" to December 31%t,

20.03 a)

In addition to the General Holiday credits provided as above, any employee in a
continuous operation scheduled to work on a General Holiday and who does in fact
work on the General Holiday, shall be paid at the rate of time and one half (1.5x) for
the hours worked.
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b) In addition to the General Holiday credits provided as above, employees who are
required to work on a General Holiday which is not part of their schedule shall be paid
a rate of double time (2x) for the hours worked.

An employee engaged in a continuous operation position, may submit a written request to the
Deputy Chief of Operations, no later than November 30", to receive a cash payment of one
(1) tour of General Holidays from their credits for the next calendar year. If the request is
approved, said payment will be made no later than the last pay period of May of the year
following the year in which the request was made.

Employees desiring to observe recognized religious holidays will be permitted time off on the
basis of a deduction from general holiday or vacation credits in accordance with the following:

a) The employee shall submit a written request to the Fire Paramedic Chief (or designate)
specifying the date or dates at least sixty (60) days prior to the religious holiday and
indicating on what basis the time off is to be taken, and the Employer shall provide their
response no later than fourteen (14) days before the date(s) requested.

b) Where, in the opinion of the Fire Paramedic Chief (or designate), such time off will not
adversely affect the operation of the Service, the employee’s request will be granted.

c) Religious observances shall be interpreted as major religious holidays normally
observed by the employee and designated as a date of obligation by the employee’s
religious traditions

ARTICLE 21 — VACATIONS

21.01

21.02

21.03

21.04

Regular vacations are based on the length of service during the preceding vacation year which
is defined as the period from May 1st to April 30™.

For the purpose of this Article one (1) week of vacation for employees in the Operations
Division shall be equivalent to one (1) tour of duty. An employee’s vacation period shall
commence from the first scheduled work day of a regular scheduled tour of duty.

For employees in the Support Services Division, a week of vacation shall be equivalent to five
(5) working days or forty (40) hours.

a) Employees with less than one (1) year of service as of May 1st will be entitled to
vacation credits at the rate of one (1) day for each month of service up to a maximum
of ten (10) days.

b) For employees who work a forty (40) hour work week, the vacation days in (a)
above shall not include scheduled days off and statutory holidays which may occur
during the vacation period selected by the employee.

a) Employees with one (1) year or more of service as of May 1%t shall be entitled to
a vacation of three (3) weeks with pay.

b) An employee shall be entitled to four (4) weeks of vacation with pay in the calendar
year in which they complete their fifth (5) year of service.



21.05

21.06

21.07

21.08

21.09

21.10

21.11

21.12

21.13

21.14

29

c) An employee shall be entitled to five (5) weeks of vacation with pay in the calendar
year in which they complete their thirteenth (13™") year of service.

d) An employee shall be entitled to six (6) weeks of vacation with pay in the calendar year
in which they complete their twenty-first (21%!) year of service.

Vacation pay for employees shall be based on their current rate of earnings.

In the event that a General Holiday falls during an employee’s vacation period such employee
shall not be deducted vacation credits for each such General Holiday and will receive
the General Holiday as time off work. This does not apply to employees who are
assigned to a twelve (12) hour shift in continuous operations.

All employees shall be paid by direct deposit every second Friday in accordance with the
payroll calendar published by the City of Winnipeg Corporate Finance Department.

Accumulated vacation pay credits, as provided for in this Agreement, shall be paid on the
termination of employment.

Employees shall select their vacation prior to March 15" and the Department shall post the
vacation schedule no later than April 15%.

Vacations of employees shall not be altered by the Department following the posting of the
vacation schedule except by mutual agreement of the employee and the Department.

Employees who have not selected their vacations prior to the appropriate date specified in the
Article shall have their vacation periods assigned by the Department if not otherwise agreed
upon.

For employees in the Emergency Operations Division and employees in the
Communications Centre who are assigned to a twelve (12) hour shift in continuous
operations, each annual vacation week must be in a continuous unbroken period unless
authorized by the Department. Each period shall not exceed three (3) weeks, unless by
mutual agreement of all those selecting vacation within the Platoon or Division. Choice of the
first period shall be in the order of seniority. Any subsequent periods shall also be selected by
seniority from amongst vacation periods available after all first choices have been satisfied.

Where a member of the Association wishes to carry over their annual leave entitlement to the
following year, they shall forward their request in writing to the Fire and Paramedic Chief or
designate who will, at their discretion, approve the granting of such a request. In the event
that such a request was refused, the member is entitled to the reason for the said refusal in
writing. This request must be submitted before March 15%.

The Service shall allow two (2) District Chiefs — Paramedic Operations or a District Chief —
Paramedic Operations and a Platoon Chief — Paramedic Operations to be on vacation leave
each scheduled tour for that leave year.

ARTICLE 22 — JURY DUTY AND CROWN WITNESS

22.01

The City shall continue the regular pay of all employees who are required to perform jury duty
or act as a witness for the Crown.
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Off Duty Court Time

Whenever an employee is off duty, on other than their regular weekly leave or annual
leave, and is required to appear as a witness in any proceedings arising out of the
performance of duty at inquests, Magistrate’s Court, Juvenile and Family Court, County
Court, Court of King’'s Bench, or any court of civil litigation, and/or is required to attend
an interview with Crown Council in preparation of a case, and/or is required to attend
any disciplinary hearing held by the City, the Council thereof or any statutory delegated
Committee thereof, or any other properly authorized body, whether as a witness, or as
an accused, or as an appellant, in those cases where, on appeal, the appeal is allowed,
or the penalty imposed by the Tribunal does not exceed an admonition, they shall be
paid at the rate of time and one half (1.5x) the regular hourly rate of pay for the total
elapsed time with a minimum payment of three (3) hours. Provided that, upon request
of the employee concerned, compensating time off will be allowed in lieu of overtime
pay on the basis of one and one half (1.5) hours for each hour to the employee’s credit
as above set forth. Provided further that any employee of the Association who is off
duty and is scheduled to commence a regular tour of duty, the starting time of which is
less than one (1) hour after the time they are required to appear as a witness as set
forth above, then they shall receive one (1) hour of overtime pay at time and one half
(1.5x) their regular hourly rate of pay for such attendance, and the foregoing provisions
as to the minimum payment of overtime shall not apply to such attendance.

Should such employee be required to appear in more than one (1) case at the same
sitting of the Court, then they shall receive only one (1) minimum payment.

If a case is adjourned from the morning to the afternoon sittings of the Court, or if an
employee is required to attend a morning and afternoon and/or evening sitting of the
Court on the same day for different cases, then only one (1) minimum payment will be
paid; however, the total elapsed time of the employee shall be paid at the rate of time
and one half (1.5x) the regular hourly rate of pay, provided that where actual court time
of the employee exceeds three (3) hours.

An employee, who has been instructed to appear in court under the terms of this
Section, shall be paid a minimum payment of three (3) hours at time and one half (1.5x)
their regular hourly rate if the scheduled appearance is cancelled for any reason
whatsoever, and the employee is not notified of such cancellation by 22:00 hours on
the day prior to the commencement of such court sittings. Any employee who finds
that they are slated to appear as a witness in more than one (1) court on the same day
must notify their Superior Officer as soon as possible after they become aware of such
fact.

Court Time on Annual Leave

a)

Whenever an employee is on annual leave and is required to appear as a witness in
any proceedings arising out of the performance of one’s duties as set forth in Article
22.01 above, they shall be paid at time and one half (1.5x) the regular hourly rate of
pay for a minimum period of four (4) hours for each day, or portion of a day, during
which they are so engaged, and, in addition, they shall receive one (1) additional day
of leave which shall be allocated at a time mutually agreed, or such additional day shall
be added at the end of that employee’s period of annual leave. Further, if such
employee is outside the area of the City of Winnipeg when required to appear, as above
set forth, then said employee shall receive a special mileage allowance, as specified in
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Failure to Notify of Cancellation

a) An employee, who has been instructed to appear in court as aforesaid, shall be paid a
minimum payment as identified in Articles 22.01, 22,02, 22.03 or 22.04; if the
scheduled appearance is canceled for any reason whatsoever, and they are not notified
of such cancellation prior to the identified timelines.

b) Subject to the second proviso to Article 22.01(a), an employee who is scheduled to
work on the day of a required court appearance must receive notification of any
cancellation by 22:00 hours of the date before such required appearance.

Any remuneration received as a result of the above appearances will be turned over to the
City.

ARTICLE 23 — BEREAVEMENT LEAVE

23.01

23.02

An employee shall, at their request, be granted up to three (3) working days leave with pay for
purposes of making arrangements for and/or attending a funeral in the event of death of a
member of their immediate family. For purposes of this Clause immediate family shall mean
spouse, child, brother, sister, parents, father-in-law, mother-in-law, daughter-in-law, son-in-
law, stepfather, stepmother, stepbrother, stepsister, stepchild, grandparents, grandparents-in-
law or grandchild. :

The term “immediate family” shall also include relationships established as a result of a
common law union, provided that the common law relationship is registered with the
Department.

One (1) additional day shall be allowed for out of town travel in excess of one hundred (100)
miles.

If any of the days coincide with holidays, weekly leave, or vacation no additional time off shall
be provided in lieu.

An employee shall be granted one-half (%2) day leave without loss of pay in order to attend a
funeral as a pallbearer. Where circumstances warrant, such leave may be extended at the
discretion of the Fire and Paramedic Chief or designate.

ARTICLE 24 - SICK LEAVE

24.01

24.02

Employees shall earn sick leave credits on the following basis:

i) employees working a twelve (12) hour shift shall accumulate sick leave credits on the
basis of fifteen (15) hours per month actually worked;

ii) employees working an eight (8) hour shift shall accumulate sick leave credits on the
basis of ten (10) hours per month actually worked.

For the purposes of this Article annual vacations and paid sick leave shall be considered as
time worked.

a) In all cases of sickness or accident it shall be the employee’s responsibility to see
that the Fire and Paramedic Chief or designate is notified as soon as possible.
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City of Winnipeg Policy, for all distance travelled, and return, in order to make such
appearance. If the time spent by an employee on such appearance exceeds four (4)
hours, which shall include their travelling time, then all time in excess of said four (4)
hours shall be paid at time and one-half (1.5x) the regular hourly rate of pay. Provided,
that upon request of the employee concerned, compensating time off will be allowed in
lieu of the overtime pay referred to above on the basis of one and one half (1.5) hours
for each hour to the credit of such employee.

b) Where a member is on weekly or annual leave he shall, at City expense, telephone the
Platoon Chief — Paramedic Operations or their designate prior to 17:00 hours on the
day preceding their scheduled court appearance to ascertain whether or not they are
still required for court attendance.

Court Time on Weekly Leave

Whenever an employee is on weekly leave and is required to appear in any proceedings arising
out of the performance of one’s duty as set forth in Article 22.01, above, they shall be paid at
time and one half (1.5x) the regular hourly rate of pay for a minimum period of three (3) hours
for each day, or portion of a day, during which they are so engaged. If the time spent by an
employee on such appearance exceeds three (3) hours, which shall include one’s travelling
time, then all time in excess of said three (3) hours shall be paid at time and one-half (1.5x)
the regular hourly rate of pay. If such employee is on weekly leave that is consecutive to
approved tour of leave (excluding sick leave) and is outside the area of the City of Winnipeg
when required to appear as above set forth, then they shall receive a special mileage
allowance, as specified in City of Winnipeg Policy, for all distance travelled, and return, in order
to make such appearance. Provided, that when an employee is outside the area of the City of
Winnipeg on either their first or their last day of weekly leave, then the travelling allowance, as
above set forth, shall not apply. Provided further, that upon request of the employee
concerned, compensating time off will be allowed in lieu of the overtime pay, referred to above,
on the basis of one and one half (1.5) hours for each hour to the credit of such employee.

With respect to Articles 22.02 and 22.03, as above set forth, an employee who has been
instructed to appear in court in accordance with those Articles shall be paid a minimum
payment of three (3) hours at time and one half (1.5x) the regular hourly rate if the scheduled
appearance is cancelled for any reason whatsoever and they are not notified of such
cancellation prior to 17:00 hours on the day preceding the commencement of such court
sittings.

Court Appearance After Late Shift

Whenever an employee is required to appear as a witness, in any proceedings arising out of
the performance of one’s duty as set forth in Articles 22.01 and 22.02 above, in the forenoon
after completing a scheduled tour of duty ending after midnight, of the forenoon of such
appearance, they shall be paid at the rate of time and one half (1.5x) the regular hourly rate of
pay, commencing at 7:00 a.m. for a minimum period of not less than three (3) hours at the
overtime rate for such appearance. If the time spent by the employee on such appearance
exceeds three (3) hours, then all actual time in excess of said three (3) hours shall be paid at
the rate of time and one-half (1.5x) the regular hourly rate of pay. Provided, that upon request
of the employee concerned, compensating time off will be allowed in lieu of the overtime pay,
referred to above on the basis of one and one half (1%%) hours for each hour to the credit of
such employee.
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b) Following an extended period of iliness the Department may require an employee to
undergo a medical examination by a medical doctor of its choice, and at its expense.
This may be required when it is necessary to establish the state of health of a particular
employee or to determine the cause of excessive absenteeism, or at any time, as a
safeguard for other members of staff of the public.

In the case of sickness the employee may apply for sick leave with pay against accumulated
sick leave credits.

Sick leave credits may be accumulated by permanent employees to a maximum of the
equivalent of one (1) year of normal hours of work, i.e.:

i) for the employee who works an average forty-two (42) hour week, average eighty-four
(84) hours biweekly, the maximum accrual for sick leave credits will be two thousand
one hundred and eighty-four (2,184) hours.

ii) For the employee who works an average forty (40) hour work week, average eighty
(80) hours biweekly, the maximum accrual for sick leave credits will be two thousand
and eighty (2,080) hours.

Effective July 21, 2022, employees who have accumulated the applicable maximum sick leave
credits set out in Article 24.04 shall be allowed to accumulate further credits at the applicable
rate set out in Article 24.01, which shall be recorded as an “excess accrual” separate from their
usual sick leave accrual. The employee may draw upon these “excess accrual” sick leave
credits only in the event they have exhausted their usual sick leave accrual as set out in Article
24.04. For clarity, sick leave accumulated in the “excess accrual” bank will not apply to the
determination of an employee’s entitlement to cash payment for any unused accumulated sick
leave pursuant to Article 24.06.

a) On retirement from the Winnipeg Fire Paramedic Services Department at normal
retirement date, or in the event of death, an employee, or their beneficiary, shall
receive a cash payment for any unused accumulated sick leave in an amount
equivalent to the total of the following, subject to the accumulation limit pursuant to
Article 24.04:

i) The number of hours earned during the last five (5) years less the number of
hours used during the last five (5) years multiplied by the hourly rate of pay in
effect at the time of retirement.

ii) For employees appointed to permanent positions covered by this Agreement
prior to February 24, 2016, twenty-five percent (25%) of the remainder of
unused sick leave hours standing to their credit, multiplied by the hourly rate of
pay in effect at the time of retirement.

b) In the event of a lay off in excess of ninety (90) continuous days, an employee so
affected shall be entitled to a cash payment for their unused accumulated sick credits
of an amount equivalent to fifty percent (50%) of the amount as calculated in
accordance with the above cash out provisions. -

It is understood that the payout formula for sick leave cashout will be based upon the cashout
being provided at the current rates of pay and is also subject to revision subsequent to the
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finalization of the payout formula for sick leave, as determined by the Fire Fighter model. The
cashout formula will also be adjusted to reflect the specific experience and utilization rates of
WFPSOA.

The Department may request an employee to produce proof of illness in order to obtain future
benefits. Failure to produce this evidence will result in absence without pay for part, or all, of
the period of absence. When sufficient credits are not available, the employee will be granted
absence without pay.

Employees shall notify the Fire and Paramedic Chief or designate of their intended return to
work following iliness with as much lead time as possible.

Accumulated hourly sick leave credits may be used to supplement long term disability benefits
up to a maximum of seventy-five percent (75%) of current rate of pay classification held by the
employee prior to the disability.

Sickness While on Vacation

Where an employee on vacation becomes ill to the extent that they require the services of a
medical practitioner or licensed chiropractor, provided such iliness is shown to be in excess of
three (3) days, such employee shall be allowed to use their sick leave credits for the period the

medical practitioner or licensed chiropractor states they would have been unable to carry out
their duties at work.

Family lliness

An employee shall be allowed to utilize a maximum of three (3) days per year of accumulated
sick leave credits for the purpose of providing care for their spouse or dependent child, parent,
parents-in-law and children for whom the employee serves in loco parentis, who are ill.
Management may require proof of iliness of the family member.

Integration of Manitoba Insurance Corporation P.I.P.P. Benefits with Sick Leave Benefits

The City of Winnipeg and the Association agree that as a result of the introduction of the
Personal Injury Protection Plan (hereinafter referred to as “P.I.P.P.”) by the Manitoba Public
Insurance Corporation, any employee covered by this Agreement who is in receipt of benefits
under the P.I.P.P. Program and who chooses to concurrently claim sick leave benefits under
the provisions of Article 24 — Sick Leave must integrate and coordinate those benefits to ensure
that the total benefits provided under both Programs do not exceed one hundred percent
(100%) of net take home pay. This integration and coordination of benefits shall occur in the
following manner:

a) The total value of income top up provided shall be charged against the employee’s
accumulated sick leave. Should the employee not have sick credits to their standing
at the time of application for the integration and coordination of benefits, they shall be
entitled to utilize other available credits to provide top up. An employee who has
exhausted all accumulated sick leave or other leave shall be entitled to only those
benefits provided under P.I.P.P.

b) For the integration and coordination of benefits to occur, an employee must be injured
in an automobile accident and as a result of their injury be unable to perform the duties
of their normal classification and are therefore eligible to receive sick pay benefits.
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Employees will be required to release all necessary information regarding the benefits
received under P.I.P.P., prior to the coordination of benefits, to ensure that benefits are
calculated and provided in accordance with the above. Employees who fail to provide
the information necessary to coordinate these benefits shall not be entitled to receive
any sick pay top up. Should an employee collect benefits under the P.I.P.P. and
simultaneously claim for and receive full sick pay benefits, where the value of P.I.P.P.
benefits and sick leave benefits exceeds one hundred percent (100%) of net take home
pay, the City will be entitled to recover the full value of all sick pay benefits that when
coordinated with P.I.P.P. benefits exceeded one hundred percent (100%) of net take
home pay. The Association shall be consulted prior to the commencement of the
recovery of excessive benefits.

Employees who choose to integrate P.I.P.P. benefits with paid sick leave shall be
entitled to receive all other benefits set out under this Agreement during the period that
one hundred percent (100%) of net take home pay is provided under this Agreement,
for a maximum period of six (6) months or until approved for disability benefits through
the Winnipeg Civic Employee Benefits Program, whichever occurs first.

Employees receiving such benefits shall be advised by the City within thirty (30) days
of having their P.I.P.P. and sick pay benefits integrated and coordinated, that they may
apply for disability benefits through the Winnipeg Civic Employee Benefits Program.

Further the City and WFPSOA agree to establish a joint work group consisting of no
more than two (2) representatives appointed by the City and no more than two (2)
representatives appointed by WFPSOA, responsible for developing processes and
calculations that will ensure the proper and accurate calculation and payment of sick
pay top up to one hundred percent (100%) of net take home pay.

ARTICLE 25 — TRAINING AND STANDARDS

25.01 The Service will provide at no cost to the employee, the necessary training, or access to
training, that ensures the core skills and certifications required to perform the specific duties of

25.02

25.03

_each bargaining unit job role are maintained.

The Service is committed to providing ongoing learning and continuing education for
employees. Continuing education courses/training/professional development will be based on
the outputs of Service Quality Initiatives, changes to operational equipment, or needs of the
Service. Without limitation the following are examples of Continuing Education Sessions:

Maintenance of certifications

Clinical rotation and skill maintenance
Simulated training experiences
Leadership development training
Corporate Education programs.

The Service reserves the right to modify, change, or substitute the training delivered pursuant
to Articles 25.01 and 25.02. Prior to making changes the Service will consult with the
Association.
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The terms and conditions contained within Article 25 are separate and independent of any
requirements imposed by legislation or by a regulatory body established by the Province of
Manitoba on an individual to obtain licensure/registration in order to practice paramedicine.

Should the Service decide to offer a licensure/registration credit platform to WFPS employees,
WFPSOA members will have access to the content of the platform.

WFPSOA members are responsible for any fees and costs associated with their paramedic
licence.

ARTICLE 26 — CLASS SPECIFICATIONS

26.01

26.02

26.03

Class specifications for employees covered by this Agreement will be developed by the City
and may be amended or revised as necessary or practical. Thesé class specifications will
include, but are not necessarily limited to, duties, responsibilities, education, training and
experience. The Association shall be provided with copies of the class specifications and any
revisions made thereto from time to time.

New Positions/Classifications

When new positions/classifications are created that fall within the scope of this Agreement, the
rate of pay shall conform to the rates established by this Agreement when the duties are
relatively the same. If no similar position/classification exists for comparative purposes, the
City will determine the rate of pay for the new position/classification and advise the Association
in writing. If the Association is not in agreement with the rate established, the following
procedure shall apply:

a) Within fifteen (15) working days of receipt of the City’s written notice, the Association
shall write to the City requesting a meeting and include the written reasons for their
disagreement;

b) The City will meet with the Association to discuss the concerns raised within ten (10)
working days of receipt of the Association’s written notice;

c) Within ten (10) working days of the meeting, the City will write to the Association to
confirm the City’s position on the rate of pay. Should the Association remain in
disagreement, the matter may be handled beginning with Step 2 of the grievance
procedure in accordance with Article 6; and

d) The time lines specified in this Article are mandatory and are subject to extension as
' outlined in Article 6.02.

Existing Positions/Classifications

When compensation for an existing position/classification is adjusted, the City shall within
fourteen (14) days, provide the Association with all relevant documents and information, and
particularly the reasoning for decisions made. If the Association is not in agreement with the
rate established, the following procedure shall apply:

a) Within fifteen (15) working days of receipt of the City’s written notice, the Association

shall write to the City requesting a meeting and include the written reasons for their
disagreement;
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b) The City will meet with the Association to discuss the concerns raised within ten (10)
working days of receipt of the Association’s written notice;

c) Within ten (10) working days of the meeting, the City will write to the Association to
confirm the City’s position on the rate of pay. Should the Association remain in
disagreement, the matter may be handled beginning with Step 2 of the grievance
procedure in accordance with Article 6; and

d) The timelines specified in this Article are mandatory and are subject to extension as
outlined in Article 6.02.

Change in Title, Rate or Character of Work

Established positions shall not be discontinued and new ones created under a different title
covering relatively the same class of work for the purpose of reducing the rate of pay or evading
the application of these rules.

Training courses which may exceed the required qualifications for the various classifications
may be referred to the Employee Compensation Branch of Human Resource Services for
study, discussion with the Association and recommendation.

ARTICLE 27 — ACQUISITION MERGER OR SUCCESSOR RIGHTS

27.01

27.02

27.03

Where the Department acquires associated companies or operates associated companies that
employ personnel who perform functions that are similar or identical to the functions that are
normally performed by employees in the classifications specified in the existing Collective
Agreement or the Department acquired as an associate company wherein the employees
under this Collective Agreement are in any way affected, it is agreed that no such acquisitions
so described shall effect, diminish, reduce or otherwise oppose the terms, benefits or intent of
this Agreement. '

Where in any eventually the services currently performed under this Agreement are taken over
or operated by others this contract shall apply to such new employer, authority or undertaking.

No employee shall be transferred outside City limits without mutual consent.

ARTICLE 28 — BUSINESS TRAVEL EXPENSES

28.01

When an employee is required to travel outside the limits of the City of Winnipeg, the employee
will be reimbursed City business travel expenses in accordance with City policy.

ARTICLE 29 — WELFARE AND GROUP INSURANCE

29.01

The City shall provide a contract for its Extended Health Benefits, Ambulance and Hospital
Semi-Private with a ten dollar ($10.00) deductible provision and the City shall pay one hundred
percent (100%) of the premium as the case may be for such combined Plan.

The parties agree that the City of Winnipeg may contract with any benefit provider and/or
change the benefits plans provided that:

i) the benefit plan contains comparable provisions and service;
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ii) prior to changing providers and/or plans, WFPSOA is provided notice of the change
with an opportunity to review the proposed changes.

iii) Where the Association does not agree that the new benefit plan is comparable, the
Association may refer the matter to arbitration. The arbitrator will be appointed in
accordance with Article 6.01 Step 3-A b), unless the parties agree otherwise.

The City shall pay one hundred percent (100%) of the premium cost of a Dental Plan, the terms
of which will be supplied by the City to the Association. Pursuant to the terms of the Dental
Plan, coverage will be provided to employees and eligible dependents. The current MDA Fee
Guide will be the basis for payment.

Vision Care

Effective January 1, 1990, introduce a standard Vision Care Plan for eligible employees and

their eligible dependent(s), with one hundred percent (100%) of the cost of the Plan to be paid
by the City.

Eligibility for benefits and the definition of dependent(s) shall be consistent with those utilized
by the City of Winnipeg Dental Plan.

Maximum benefits payable under this Plan shall be:

For Full Time Employees/Dependents:

Three hundred and fifty dollars ($350.00) per eligible person in a twenty-four (24) month period.

Eighty dollars ($80.00) per eligible person in a twenty-four (24) month period covering the cost
of eye examinations.

For Part Time Employees/Dependents:

One hundred and fifty dollars ($150.00) per eligible person in a twenty-four (24) month period.

Forty dollars ($40.00) per eligible person in a twenty-four (24) month period covering the cost
of eye examinations.

Vision Care benefits for part-time employees shall be provided in accordance with the
Memorandum of Agreement Re: Part-Time Employees.

29.04 Pension and Long Term Disability

s The parties agree to participate in the Winnipeg Civic Employee Benefits Program (the
“Program”) and to be bound by its terms and conditions, including any applicable trust
agreements, plan texts or other governance documents, written policies and guidelines.
The Program shall consist of the Winnipeg Civic Employees’ Pension Plan, the
Winnipeg Civic Disability Plan and the Winnipeg Civic Employees Early Retirement
Arrangement.

- Any disputes with respect to member benefits under the Program shall not be subject
of the grievance and arbitration procedure under this Agreement, but shall be subject
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to adjudication under the terms of the Program documents and such procedures that
the Program Trustees may adopt from time to time, or such procedures as may
otherwise be available at law.

Group Life Insurance Plan

The Civic Employees’ Group Life Insurance By-Law (By-Law No. 80/2015) or any
superseding by-law and the carrier contract must be consulted for the purpose of
interpreting or applying the provisions of the Civic Employees’ Group Life Insurance Plan
(hereinafter referred to as the “Plan”). In accordance with the By-Law, the Plan is administered
by the party(s) delegated per the by-law. Information on the Plan is available by contacting
your Human Resources Department.

ARTICLE 30 — CIVIL AND CRIMINAL LIABILITY

30.01

30.02

Civil Liability

If an action or proceeding is brought against any employee covered by this Agreement for an
alleged tort committed by them in the performance of their duties, whether on or off duty, then:

a) The member, upon being served with any legal process or upon receipt of any
notification of any action or proceeding as hereinbefore referred to being commenced
against them, shall advise the Fire and Paramedic Chief or designate of any such
notification or legal process.

b) The City shall pay any damages or costs awarded against any such member in any
such action or proceeding and shall, in a manner prescribed by the City, provide legal
counsel at no cost to the employee; and/or

c) The City shall pay any sum required to be paid by such member in connection with the
settlement of any claim made against such member if such settlement is approved by
the City through the Office of the City Solicitor before same is finalized.

Provided such actions do not constitute a gross disregard or neglect of their duties.
Criminal Liability

If a criminal action is commenced against any employee covered by this Agreement, which
action arises out of such employee’s actions while in the performance of their duties and
provided such actions do not constitute a gross disregard or neglect of their duties as an
employee, then;

a) The employee, upon being charged with a criminal offense or upon receipt of
notification of the commencement of any criminal action being commenced against
them, shall advise the Fire and Paramedic Chief or designate of such criminal
proceedings and may request that the City appoint counsel to represent the employee
in such criminal action.

b) Upon receiving a request from an employee to appoint counsel the matter shall be
referred to the City Solicitor and upon recommendation of the City Solicitor, the City
may agree to appoint counsel on behalf of the employee;
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c) If the City agrees to appoint counsel on behalf of the employee, the employee and the
City Solicitor or their designate shall forthwith meet for purposes of appointing counsel
that is mutually agreeable to both parties. In the event the parties cannot agree on who
should be appointed as counsel, the City shall not be responsible for the payment of
legal fees;

d) Only if the City agrees to appoint counsel will the City be responsible for the payment
of legal fees as taxed and approved by the City Solicitor.

ARTICLE 31 — DURATION OF AGREEMENT

31.01

31.02

This Agreement shall become effective on January 1, 2025 and shall remain in effect up to
and including December 31, 2029.

Either of the parties wishing to revise this Agreement shall notify the other party, in writing, not
less than sixty (60) calendar days and not more than ninety (90) calendar days prior to the
expiry date hereof and on delivery of such notice the parties shall, within ten (10) calendar
days or such later date as may be mutually agreed upon in writing, commence negotiations.
During the period of such negotiations, this Agreement shall remain in full force and effect. If
notice is not given as above, this Agreement shall be automatically renewed thereafter from
year to year.

ARTICLE 32 — COLLECTIVE AGREEMENT

The City will provide each member of the Association with an electronic copy of the Collective
Agreement as it is revised from time to time.

ARTICLE 33 — WORKERS COMPENSATION

a)

b)

A member of the Association, who is absent from regular duty as a result of an injury or illness
deemed compensable by the Workers’ Compensation Board, shall be maintained on the City
payroll at a rate of pay equal to their full salary applicable to their classification, net of the
amount normally deducted for income tax purposes. Full salary shall take into consideration
normal payment for any contractual overtime specified in this Agreement. This amount shall
be subject to the regular deductions for Employee Benefits Board contributions, Canada
Pension Plan contributions, Employment Insurance contributions, dues, allotments, and other
proper deductions that were regularly deducted at the time of the compensable injury/iliness,
and the said deductions shall be made by the City Payroll System.

All benefits, normally afforded the employee, shall remain in effect during such absence, but
the employee shall pay his normal contributions for such benefit plans by payroll deduction as
set forth in (a) hereof.

Pending the initial determination as to the compensability of the injury/illness by the Workers’
Compensation Board, the member may be eligible to receive interim payment which shall be
equal to their full salary net of income tax and other deductions set forth in (a) hereof. Eligibility
may be subject to the provision of medical evidence of disability acceptable to the City. Such
medical evidence is to be provided by a certified medical practitioner.

The primary source of interim payment shall be the employee’s accumulated sick leave credits,
provided the amount of payment does not exceed their value. If the employee’s sick leave
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credits are exhausted they may utilize other credits which have accrued to them such as
vacation and overtime or they may be placed upon medical leave of absence without pay.

Other than the above, nothing else in this Article shall be meant to allow the City the right to
refuse such credits if the credits are available to the member.

d) If the Workers’ Compensation Board initially determines that the injury/illness is not
compensable, the employee shall have the right to appeal. During this period the member
shall continue to use the credits available to them as provided for in (c) hereof.

e) When either the initial adjudication and/or appeal is accepted by the Workers’ Compensation
Board, the employee’s sick leave records and/or accumulated vacation credits shall be
reinstated with the number of hours for which payment has been authorized by the Board.

f) If the member’s appeal is successful the City shall pay to such member the amount due him
under (a) hereof for the period of time such payments were not made under (d) hereof until the
date of the member’s appeal being granted; and the payments under (a) hereof shall continue
thereafter until such time as the Workers’ Compensation Board determines that the member
has recovered from such injury/iliness.

g) A member of the Department, who is absent from regular duty as a result of a compensable
injury/iliness, will be allowed to accrue and/or utilize his vacation and general holiday
entitlements so long as the member has worked a minimum of twenty (20) days in the employ
of the City in any capacity within a period of one (1) year.

h) Notwithstanding (a) above it is agreed that the payment to the employee shall reflect the non-
taxable status of payments attributed to Workers’ Compensation benefits; provided that if the
legislation is hereby passed which makes such Workers’ Compensation benefits taxable, then
it is agreed that the net salary as set forth in (a) shall be paid.

ARTICLE 34 — FITNESS PASSES

The City shall provide free access to all city-run fitness facilities, in accordance with City policy, to any
member of the Association who so requests.

ARTICLE 35 — TEMPORARY CHANGES IN POSITION (Acting Pay)

In the case of an employee in a position listed in Group A of Appendix 1 temporarily appointed to
assume essentially all of the duties and responsibilities of a position listed in Group B of Appendix 1,
they shall be placed on the salary scale of the higher ranked position such that it provides an increase
of at least five percent (5%) of their current hourly rate, or to the maximum step, whichever is less.

ARTICLE 36 — NOTICE OF RESIGNATION OR RETIREMENT

A permanent employee desiring to leave the service of the City shall, unless excused by the Chief,
give sixty (60) calendar days’ notice in writing for the purpose of retirement and no less than twenty-
one (21) calendar days’ notice in the case of resignation.
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ARTICLE 37 — STAFFING

37.01

37.02

Staffing Positions/Assignments on a Temporary Basis

a) Positions and assignments may be filled on a temporary basis without a Bulletin for a
period not to exceed nine (9) months unless WFPSOA agrees to an extension of the
assignment in writing. Subject to operational requirements and when practicable,
qualified WFPSOA members will be given preference to cover positions or assignments
in accordance with this Clause.

A position or assignment that is known to exceed nine (9) months or other period of
time as agreed to by WFPSOA under this Clause shall be posted and will follow the
principles of Article 13.

b) Notwithstanding Article 37.01(a), the Service may offer acting assignments to non-
bargaining unit employees that may not exceed three (3) months unless WFPSOA
agrees to an extension of the assignment in writing.

Daily Staffing Procedure — Unforeseen Circumstances

When an employee who holds a position or assignment has a casual or unpredicted absence,
the Service reserves the right to determine if the work will be covered. In the circumstance
where the Service decides to cover the work the following order of offer shall apply to cover
the work for the shift:

a) A qualified WFPSOA member who is on duty when the work is required to be performed
may be moved to fill the position;

b) A qualified employee from outside the bargaining unit who is on duty may be moved to
fill the position on an acting basis so long as additional overtime is not called within
their bargaining unit as a result of the acting assignment;

c)  Aqualified WFPSOA member not on duty will be called in for overtime to fill the position;
and

d) A qualified employee from outside the bargaining unit who is not on duty will be called
in for overtime to fill the position.

Any absence that is known to extend into the next tour or work week may be covered as per
Article 37.01.

ARTICLE 38 — LIEU TOUR

38.01

Employees working shift schedules described in Article 18.01 shall be granted one (1) tour of
duty in lieu of receiving a biweekly salary overtime payment equal to one point three-three
(1.33) hours at a rate of time and one-half (1.5x).

Such Lieu Tour will be:
a) Prorated to reflect the date of entry to, or exit from, the Platoon System described in

Article 18.01 and in accordance with the number of biweekly pay periods worked in the
vacation year (May 1%t to April 30™). For this purpose, paid vacation, paid sick leave
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and time off from regular duty as per Article 5 will be considered as time worked.
Workers’ Compensation benefits shall be considered as time worked for a period of up
to one (1) year.

b) Taken in one (1) unbroken tour and scheduled as operations permit subject to approval

by the Service.

c) Considered secondary to annual leave requests submitted in accordance with Article
21.09.

d) Taken in the vacation year it is earned. Carry over to the following vacation year will

not be permitted.

If, due to extended absence due to illness, an employee is unable to take the lieu tour in the
vacation year it is earned, at the discretion of the Service, such lieu tour will either be paid out
or carried over.

Any utilization of lieu tour credits that exceeds actual credits earned shall be recoverable by
adjustment of vacation credits, or any other means available to and considered appropriate by
the Service.

ARTICLE 39 — LABOUR/MANAGEMENT COMMITTEE

a)

b)

d)

The City and the Association agree to the formation and implementation of a
Labour/Management Committee. The Committee shall consist of two (2) representatives from
the Association and two (2) or more members as may be required from Management. The
Committee shall meet at least four (4) times per year, and by mutual agreement of the City and
the Association, the Committee may meet more frequently, but not more than once per month
for purposes of discussing and resolving issues of common interest. Guests may be invited to
attend the Committee by mutual agreement of the City and the Association.

Participation in such meetings by designated Association Appointee(s) shall occur wherever
reasonably possible during duty time. Appointee(s) shall be permitted to attend on duty time
to such meetings without loss of pay or benefits. Shift start times may be adjusted with
reasonable notice, and mutual consent, however weekly leave will not be modified. Should
attendance/participation occur on other than duty time, the employee shall be compensated at
straight time, plus one (1) hour, for all time so engaged. Such time shall be banked to the
Appointee’s credit for use at a mutually agreeable time.

Should an Association Appointee refuse to accept a reasonable shift start modification, and
attends the meeting, the Service is not obligated to provide compensation as noted above in
Section b) for such attendance.

Participation of Association Appointees for the following Committees shall also be
administered as per (b):

- Medical Advisory Committee

- Labour Management Committee
- Clothing Committee

- Protocol Review Committee

- SOP Committee

- Health and Safety Committee
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ARTICLE 40 — INTEREST ARBITRATION

40.01

40.02

40.03

40.04

40.05

40.06

40.07

40.08

40.09

If negotiations in regard to the matters outlined in Article 31.02 do not result in an
agreement for the terms of a revised Collective Agreement and at least three (3) months
have elapsed since the notice to commence collective bargaining was provided, any
outstanding proposals between the City and the Association regarding wages and
working conditions shall be settled by reference by either party to a three (3) person
Arbitration Board, unless the parties agree to the use of a single arbitrator. The parties
agree that there shall be no strike or lockout if a referral is made under this Section, and
if there is a strike or lockout it shall be immediately terminated by such referral.

Pursuant to Article 40.01, the three (3) person Arbitration Board shall be made up of one
(1) arbitrator chosen by the City and one (1) arbitrator chosen by the Association. The
third (3"Y) member, who shall be Chairperson of the Arbitration Board, shall be selected
by the two (2) other arbitrators chosen by the City and the Association.

The selection of an arbitrator by each party to the Arbitration Board shall be made within
twenty (20) calendar days after the written request for arbitration has been received, and
the other party shall be notified of such selection forthwith.

If either party fails to appoint its arbitrator as herein provided, then the other party may
request a judge of the Court of King’s Bench to select such arbitrator.

The two (2) arbitrators appointed shall meet without delay to select a third (3") member,
who shall be Chairperson of the Arbitration Board. If the two (2) arbitrators appointed
fail to reach agreement on who shall be the third (3™) arbitrator within fourteen (14)
calendar days from the date of their first meeting, the two (2) arbitrators shall then
forthwith request a judge of the Court of King’s Bench to select the third (3") member,
who shall be Chairperson of the Arbitration Board.

Where the parties agree to a single arbitrator, they shall be selected by mutual consent.
In the event the parties cannot agree on a single arbitrator within twenty (20) calendar
days, the arbitration will revert to a three (3) person board.

A Board of Arbitration or a single arbitrator appointed pursuant to this Article, shall
meet and hear evidence from the Association and the City, and shall issue an Award
within ninety (90) calendar days after completion of hearing the evidence unless the
parties hereto agreed to extend or abridge the time for issuance of the Award. An Award
issued by a majority in the case of a Board of Arbitration, or by an arbitrator in the case
where a single arbitrator is appointed, shall be deemed to be final and binding on all
parties to the arbitration. Unless the Arbitration Board otherwise orders, the award shall
become effective as and from the expiry of the then current Collective Agreement. The
parties shall prepare a Collective Agreement giving effect to the Award and any
previously agreed upon items, and the parties shall execute the Collective Agreement
and deliver, each to the other, a copy of an executed Collective Agreement.

A Board of Arbitration or a single arbitrator shall have the authority to determine
whether any matter referred to it is arbitrable.

The City and the Association agree that, in the case of a Board of Arbitration, each will
be responsible for the fees and expenses of their respective appointees and that each
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will bear an equal share of the fees and expenses of the Chairperson of the Board of
Arbitration. In the case of an appointment of a single arbitrator, each will bear an equal
share of the fees and expenses incurred.

Should any law now existing or hereafter enacted or any proclamation, regulation or
edict invalidate any portion of this Agreement, the entire Agreement shall not be
invalidated thereby and either party hereto may reopen negotiations on the invalidated
portion by giving notice to the other party.



46

IN WITNESS WHEREOF the parties have executed this Agreement in the City of Winnipeg, the

Province of Manitoba this & day of Sun % , 2026

THE CITY OF IPEG

7/

Mayor

etk s —

City C

Certified ontract Details:

S
rehing C/h’éf Fardigiie Oficer

Review o Business Terms:
I
T ovo

Senior Manager of Labour Relations and Negotiation Services

Legally Reviewed and Certified as to Form:

L0 (4

City Soli'éiS)r/Director, Legal Services
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Winnipég)Fire Paramedic Senior Officers’ Association

Va!

Chris R\i&llwagé@ President

//

Richard Gray;Vice President
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APPENDIX 1
RE: Article 13 — Job Posting (Promotions)

For the purposes of Article 13.03, the following job movements will be deemed a promotion to
determine when a member is placed on a salary scale of the higher position such that it represents an

increase of at least five percent (56%) of their current hourly rate, or to the maximum step, whichever
is less.

An employee moving from a position listed in Group A, to a position listed in Group B, will be deemed
a promotion.

Group A

District Chief — Paramedic Operations

District Chief Research and Data Intelligence
Training Officer — Paramedic Education

WFPS Field Training Officer

Communications Training and Quality Officer
District Chief - Communications

Clinical Education Coordinator

Paramedic Public Education Coordinator
Manager of Light Fleet

Group B

Platoon Chief — Paramedic Operations

Director — Paramedic Education and Training

Director of 9-1-1 Communications

Director Community and Paramedicine and Health Systems Liaison

This list is subject to amendment from time to time based on the addition, deletion or revision of
positions.
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MEMORANDUM OF AGREEMENT

Between
The City of Winnipeg Fire Paramedic Service
and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: PART-TIME EMPLOYEES

Definition — Part-time Employee

A part-time employee is one who works on a regular and continuing basis for less than the full
prescribed hours as specified in Article 18. A new part-time employee shall be considered to
be on probation for eighteen hundred (1,800) accumulated regular hours worked. A part-time
employee shall accumulate seniority based on hours worked.

Provisions

a)

b)

Extra Shifts

A part-time employee may be required to work additional unscheduled shifts at their
regular hourly rate of pay unless the employee has already worked in that day.

The employee shall make their availability known to the WFPS at the time of hiring and
shall be given preference for extra shifts. Such extra shifts shall be distributed as
equitably as possible amongst the part-time employees depending on their availability
and the employee having the expertise and skill to match the required work.

Part-time employees will be scheduled three (3) months in advance, with the
opportunity to pick up extra shifts. Should a part-time employee decline more than
three (3) of the extra shifts offered to them any quarter or twelve (12) in any year they
may be offered no further extra shifts and may be terminated, unless the part-time
employee has provided and the Service has accepted their restricted availability in
advance of the scheduling period. Acceptance of a part-time employee’s restricted
availability will not be unreasonably withheld.

Shift Premium
A part-time employee is eligible for shift premium in accordance with Article 18.
Overtime

Overtime means authorized time worked which exceeds twelve (12) hours in a shift if
working in a position in which a full-time employee works a twelve (12) hour shift or
which exceeds eight (8) hours if working in a position in which a full-time employee
works an eight (8) hour shift, or for hours in excess of three hundred and twenty (320)
hours over an eight (8) week cycle. Overtime rates paid shall be in accordance with
Article 19.02.

In the event that a part-time employee has worked enough extra shifts to the extent
that working further additional shifts would qualify them for overtime pay on a shift, said
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shift shall be offered to a full-time employee as overtime before a part-time employee
shall be paid at overtime rates to work a shift.

Sick Leave

A part-time employee shall accumulate sick leave credits based on one and one quarter
(1.25) days per month x twelve (12) months = fifteen (15) days divided by twenty-six
(26) pay periods = .057690 per pay period x total hours worked (service hours).

A part-time employee is only able to utilize sick leave credits after six (6) calendar
months of employment.

A part-time employee is only eligible to use sick leave credits to provide sick leave with
pay for shifts, which they are unable to work due to illness, that are part of their
scheduled shifts. A part-time employee who agrees to work an “extra shift” and is then
subsequently unable to work that shift due to illness shall not be eligible for sick leave
with pay to cover the extra shift.

Part-time employees are not eligible for sick leave cashout.

Family illness, of three (3) days per year as per Article 24.10 shall be pro-rated for part-
time employees based on their contracted hours of work.

General Holidays

A part-time employee will be paid five point two (5.2%) percent of their basic pay in lieu
of time off for General Holidays. Such Holiday Pay shall be calculated on all paid hours
(excluding overtime hours as per Article 19.02 but including regular hours worked on a
General Holiday) and shall be included in each regular pay.

A part-time employee who works on a General Holiday listed in Article 20 shall be paid
time and one-half (1 1/2x) for the regular hours of the shift worked. In the event that a
part-time employee working on a General Holiday works in excess of the regular
scheduled hours, they shall be paid overtime in accordance with Article 19.02.

Vacations

A part-time employee shall not be eligible to accumulate vacation pay; however they
will be paid six percent (6%) of their basic pay in lieu of paid time off for vacations.
Such Vacation Pay shall be calculated on all paid hours (excluding overtime hours as
per Article 19.02 but including regular hours worked on a General Holiday) and shall
be included in each regular pay.

Personal Equipment and Uniforms

Part-time employees will be eligible for personal equipment and uniforms in accordance
with Article 17, with Articles 17.01 to 17.03 pro-rated as follows:
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17.01 Dress Uniforms and Identifiers

17.02

Part-time employees will not be issued a dress uniform.

Equipment Issue

One (1) Employee Identification Access Card (EIAC)
Replacement subject to Corporate Administrative Standard

Personnel Assigned to Field Operations Roles

The following items will be provided on an as required basis unless a different
replacement period is noted below, maintained and paid for by the City for
each employee at no expense to the employee:

a)

b)

c)
d)

e)

f)

g)
h)

two (2) pairs of cargo pants with reflective stripe per year (Platoon Chief
— Paramedic Operations may substitute for dress pants);

one (1) pair of black department approved contract footwear per two (2)
year period,;

two (2) pairs of black leather winter lined gloves per year;
two (2) permanent press uniform shirts with WFPS flashes per year;

one (1) pair of winter lined boots — maximum one (1) per three (3) year
period,;

one (1) multi-season jacket with identifiers- maximum one (1) every
seven (7) year period,;

one (1) dark blue tie;

one (1) toque - maximum every two (2) years;

one (1) Uniform Sweater or substitute item approved by the
Department and agreed to by the Association - maximum one (1)
every four (4) year period. The employee is to identify if they require a
lined or unlined uniform sweater or such substitute item.

one (1) pant liner - maximum one (1) every four (4) year period,

three (3) pairs of epaulettes;

one (1) dress belt — maximum one (1) every three (3) years; and

one (1) tactical vest — maximum one (1) every three (3) years.
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17.03 Personnel Assigned to Non-Field Operations Roles

The following items will be provided on an as required basis unless a different
replacement period is noted below, maintained and paid for by the City for
each employee at no expense to the employee:

a) two (2) pairs of dress pants per year (Training Officers — Paramedic
Education may substitute for cargo pants with reflective stripe);

b) one (1) pair of black department approved contract footwear per two (2)
year period;

c) two (2) pairs of black leather winter lined gloves per year;

d) two (2) permanent press uniform shirts with WFPS flashes per year,;

e) one (1) multi-season jacket - maximum one (1) every seven (7) year
period;

f) one (1) dark blue tie;

g) one (1) uniform sweater or substitute item approved by the
Department and agreed to by the Association - maximum one (1)
every four (4) year period. The employee is to identify if they require a
lined or unlined uniform sweater or such substitute item.

h) three (3) pairs of epaulettes;
i) one (1) dress belt — maximum one (1) every three (3) years.

On appointment to a temporary position or assignment an employee will only be issued
items in Article 17.03(d) (two [2] shirts), (g), (h), and (j).

Bereavement Leave

A part-time employee is entitled to bereavement leave in accordance with Article 23.
Bereavement leave with pay will not be considered applicable to “extra shifts”.

Increment

A part-time employee shall be granted increments based on the employee
accumulating one (1) year of satisfactory service, one (1) year is the equivalent hours
of the full time position, exclusive of overtime. Time counted shall be all regular paid
hours.

Benefits

i) Dental and Vision Care benefits will be paid in accordance with the terms of the
City of Winnipeg’'s Dental and Vision Care Plans. Maximum benefit levels for
part-time employees will be pro-rated on the basis of twenty-five percent (25%),
fifty percent (50%) or seventy-five percent (75%) of the maximum benefit levels
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payable to full-time employees under the terms of the City of Winnipeg’s Dental’
and Vision Care Plans.

Pro-rated benefit levels will be based on regular contracted hours as a
percentage of full-time hours as follows:

Eligible part-time employees with:

- regular contracted hours equaling seventy-five percent (75%) or more
of full-time hours shall receive seventy-five percent (75%) of the
maximum benefit levels

- regular contracted hours equaling fifty percent (50%) or more of full-time
hours shall receive fifty percent (50%) of the maximum benefit level.

Other eligible part-time employees shall receive twenty-five percent (25%) of
the maximum benefit levels.

For a part-time employee who is eligible and after one (1) year of employment,
effective January 1 of a given year, pro-rated benefit levels will be adjusted
based on hours worked by an eligible part-time employee during the twelve (12)
months between December 1%t and November 30" of the previous year.

Part-time employees would not be eligible for employer-paid Extended Health
benefits.

The parties agree that from the date of signing this Memorandum of Agreement, the
Service shall not employ more than four (4) part-time employees without the mutual
agreement of the parties. The parties commit to reviewing this provision at the expiry
of this Collective Agreement.

The parties commit to reviewing this Memorandum on an annual basis or more often if

required.

Agreed this 26" day of February, 2026

)

A4

FOR THE NEGOTIATING COMMITTEE
OF THE CI’RY OF WINNIPEG

Qg

FOR THE NE@EHATING COMMITTEE
OF THE WINMIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service
and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: MATERNITY/PARENTAL LEAVE

This will confirm the agreement of the parties to modify the provisions of Article 14.05 if the Provincial
Government amends the Employment Standards Code legislation for maternity leave and parental
leave. This will be based on the principle that ninety-three percent (93%) top up payment allowed for
in Article 14.05 — Maternity Leave — Plan B may be redistributed over additional week(s) so long as
the total dollars payable, as per the current language, to the employee does not increase or decrease.

Agreed this 26" day of February, 2026

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

k—

FOR THE NE IATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service
and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: MODIFIED WORK WEEK IN THE TRAINING BRANCH

The purpose of this Letter of Understanding ("LOU") is to implement a modified work week in the
Training Branch. The intent is to alter the hours of work only and is not intended to increase benefits
beyond those received if employees worked the normal work-week as defined in Paragraph 2 below.

1. With the exception of the Director position, all employees must participate in the modified work
week set out in this Letter of Understanding.

2. The normal work week is defined in Article 18.02 and is forty (40) hours weekly on a Monday
to Friday schedule.

3. The rates of pay for the classifications in the Branch shall remain as set out in the Salary
Schedule in the Collective Agreement.

4. The Training Branch shall implement a modified work week as follows:

a)

b)

d)

Members of the Branch will be equally divided into two (2) groups;

Each group will be assigned a Modified Day Off on either Monday or Friday, with the
exception of those weeks in which there is a General Holiday, in which case there will
be no Modified Day Off assigned to those weeks;

To earn Modified Days Off, the Director will schedule each group four (4) x nine and
one half (9.5) hour work days, with the exception of any week in which there are two
(2) General Holidays, in which case the Director will schedule each group three (3) x
nine and one half (9.5) hour work days;

All' work days shall include a thirty (30) minute paid lunch and a fifteen (15) minute
morning and afternoon paid break period. For clarity, the provisions of Article 18.02(b)
shall not apply; -

Each employee will be required to work on what would otherwise be their scheduled
Modified Day Off, totaling nine and one-half (9.5) hours per calendar year at a time
mutually agreed to between the employee and the Director. The nine and one-half
(9.5) hours per calendar year may also be satisfied through the working of occasional
additional daily hours during the year, or through such other arrangement as may be
mutually acceptable to the employee and the Service.

S. Overtime worked shall be paid in accordance with Article 19 and will apply only to those hours
worked in excess of the daily hours set out in Section 4(c) of this Letter of Understanding.
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Sick Leave shall accrue in accordance with Article 24, consistent with the accrual that would
occur in the normal work-week defined in Paragraph 2 above. For clarity, employees shall
accumulate sick leave credits on the basis of ten (10) hours per month actually worked.

Vacation Leave shall accrue in accordance with Article 21. For the purposes of this Letter of
Understanding, one (1) week of vacation will equate to forty (40) hours, consistent with
vacation hours that would occur in the normal work-week defined in Paragraph 2 above.

General Holidays shall be observed in accordance with Article 20.

Use of sick leave, vacation leave and/or accumulated overtime shall be deducted from an
employee's accumulation based upon actual use. Should a single day of vacation, sick leave
or accumulated overtime be taken, the employee's bank shall be reduced by nine and one half
(9.5) hours.

On a case by case basis, the Director may reassign a scheduled Modified Day Off for any
employee to meet operational requirements.

Employees may initiate a reciprocal trade with another Employee for a Modified Day Off within
the same work week subject to the approval of the Director.

All other applicable provisions of the Collective Agreement continue to be in effect.

Article 18.04 shall continue to apply to the Training Branch. The City shall have the right to
place an employee on the five (5) day work week stipulated in Article 18.02 of the Collective
Agreement for training, attending conferences or educational courses for Instructor
development or to address unexpected staff shortages. '

The parties agree that this Letter of Understanding will be reviewed annually and will be
renewed by agreement of both parties. Either party can terminate this Letter of Understanding
by providing no less than ninety (90) days' notice.

Agreed this 26" day of February, 2026

A

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

0O

FOR

HE TIATING COMMITTEE

OF THE WI EG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service
and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: FLEX BENEFITS PROGRAM

The parties agree to meet during the life of this Collective Agreement to review options to implement
flexible benefits.

The parties may agree, in writing, to make changes to the medical/ health benefits provided for in the
Collective Agreement.

These changes may be implemented during the life of this Collective Agreement.

Agreed this 26'" day of February, 2026

b

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

0o

FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service
and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: EQUITY, DIVERSITY AND INCLUSION

The City of Winnipeg and The Winnipeg Fire Paramedic Senior Officers' Association believe that
equity, diversity and inclusion strengthen the community and workplace. A diverse and inclusive
workforce enhances excellence, innovation and creativity. The City and the Association are committed
to ensuring we have a workforce that is representative of the community we serve.

The parties are committed to building education and awareness regarding programs to assist in
creating a culture of inclusion and belonging and valuing diversity at the City of Winnipeg.

During the life of this Collective Agreement, the City will continue developing Equity, Diversity
and Inclusion programming. These will include, but not be limited to, strategies and initiatives
to attract, recruit and retain employees from the six (6) under-represented equity groups:
Indigenous Peoples, Women, Racialized Peoples, Persons with Disabilities, Newcomers and
2SLGBTQQIA+ Peoples. The City will engage the Association in meaningful collaboration as
this programming continues to be developed.

Agreed this 26" day of February, 2026

N

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

FOR THE NE‘G@%ENG COMMITTEE
OF THE WINNIPEGYIRE PARAMEDIC

SENIOR OFFICERS’ ASSOCIATION
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SCHEDULE D - WAGES

The City shall increase all bi-weekly/hourly rates in effect as follows:

General Wage Increases

a) Effective April 6, 2025 - One and one-half percent (1.5%).

b) Effective December 28, 2025 - One and one-half percent (1.5%).
c) Effective April 1, 2026 - One point one percent (1.1%).

d) Effective December 31, 2026 - One and one-half percent (1.5%).
e) Effective July 1, 2027 - One percent (1.0%).

f) Effective December 31, 2027 - One percent (1.0%).

g) Effective July 1, 2028 - One percent (1.0%).

h) Effective December 31, 2028 - One percent (1.0%).

i) Effective July 1, 2029 - One percent (1.0%).

i) Effective December 31, 2029 - One percent (1.0%).

Scale Adjustments

a) December 28, 2025 — One-half percent (0.5%).

b) April 1, 2026 — One-half percent (0.5%).

c) December 31, 2026 — One-half percent (0.5%).

d) July 1, 2027 — point five seven percent (0.57%)

e) December 31, 2027 - point five seven percent (0.57%)

f) July 1, 2028 - point five seven percent (0.57%)

g) December 31, 2028 - point five seven percent (0.57%)

h) July 1, 2029 — point eight two five percent (0.825%)

i) December 31, 2029 - point eight two five percent (0.825%)

Scale adjustments and general wage increases that occur on the same effective date are not
compounded.
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SPECIAL WAGE ADJUSTMENTS

Effective December 28, 2025, amend the Salary Schedule as follows:

Manager of Light Fleet (Class Code 078922)

Increase top step by three point four percent (3.40%) and establish the seven (7) steps below
the top step with a differential of three point zero nine percent (3.09%) between steps.

Communications Training and Quality Officer*

Match the hourly rates of the Communications Training and Quality Officer (Class Code
078982) classification with the District Chief — Communications classification (Class Code
078795). :

*It is agreed between the parties, that, at the Deparment’s sole discretion, employees in the
Communications Training and Quality Officer position may be assigned to work in the District
Chief — Communications position from time to time, which includes assigning the employee,
as required, to hours of work as per Article 18.01. The job description of the Communications
Training Officer position will be amended to include this requirement to work in the District
Chief — Communications position at the Department’s discretion.

For clarity, these special wage adjustments will be applied after the general wage increase and
scale adjustment is applied.
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CLASSIFICATION CLASS | SALARY | BW | STEPS | EFFECTIVE AUGUST 31, 2024 EFFECTIVE APRIL 6, 2025 EFFECTIVE DECEMBER 28, 2025 EFFECTIVE APRIL 1, 2026
CODE GRADE | HRS 1.90% 1.50% 1.50% and 1.10% and
0.5% Scale Adjust t 0.5% Scale Adjustment
v Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual Hggdy Biweekly Annual
District Chief - Paramedic Operations 078985 107 84 1 $50.92 | $4,277.09 | $111,204.40 | $51.68 $4,341.25 | $112,872.46 $52.72 $4,428.07 | $115,129.91 $53.56 $4,498.92 | $116,971.99
2 $52.45 | $4,405.41 | $114,540.53 | $53.23 $4,471.49 | $116,258.64 | $54.30 $4,560.92 | $118,583.81 $55.17 $4,633.89 | $120,481.15
3 $54.02 | $4,537.57 | $117,976.74 | $54.83 $4,605.63 | $119,746.39 | $55.93 $4,697.74 | $122,141.32 $56.82 $4,772.91 | $124,095.58
4 $55.64 | $4,673.69 | $121,516.05 | $56.47 $4,743.80 | $123,338.79 $57.60 $4,838.68 | $125,805.56 $58.52 $4,916.09 | $127,818.45
5 $57.31 $4,813.90 | $125,161.53 | $58.17 $4,886.11 | $127,038.95 $59.33 $4,983.84 | $129,579.73 $60.28 $5,063.58 | $131,653.01
6 $59.03 | $4,958.32 | $128,916.37 | $59.91 $5,032.70 | $130,850.12 $61.11 $5,133.35 | $133,467.12 $62.09 $5,215.48 | $135,602.59
7 $60.80 | $5,107.07 | $132,783.87 | $61.71 $5,183.68 | $134,775.63 $62.94 $5,287.35 | $137,471.14 | $63.95 $5,371.95 | $139,670.68
8 $62.62 | $5,260.28 | $136,767.38 | $63.56 $5,339.19 | $138,818.89 | $64.83 $5,445.97 | $141,595.27 | $65.87 $5,633.11 | $143,860.79
9 $64.50 | $5,418.09 | $140,870.39 | $65.47 $5,499.36 | $142,983.45 $66.78 $5,609.35 | $145,843.12 $67.85 $5,699.10 | $148,176.61
Platoon Chief - Paramedic Operations 078915 102 84 1 $55.74 | $4,681.85 | $121,728.15 $56.57 $4,752.08 | $123,554.07 | $57.70 $4,847.12 | $126,025.15 $58.63 $4,924.68 | $128,041.55
2 $57.41 $4,822.31 | $125,379.99 | $58.27 $4,804.64 | $127,260.69 | $59.43 $4,992.53 | $129,805.90 | $60.39 $5,072.42 | $131,882.80
3 $59.13 | $4,966.98 | $129,141.39 $60.02 $5,041.48 | $131,078.51 $61.22 $5,142.31 | $133,700.08 $62.20 $5,224.59 | $135,839.28
4 $60.90 | $5,115.99 | $133,015.63 $61.82 $5,192.73 | $135,010.87 | $63.05 $5,296.58 | $137,711.09 $64.06 $5,381.33 | $139,914.46
5 $62.73 | $5,269.47 | $137,006.11 $63.67 $5,348.51 | $139,061.20 | $64.95 $5,455.48 | $141,842.42 $65.99 $5,542.77 | $144,111.90
6 $64.61 $5,427.55 | $141,116.28 $65.58 $5,508.96 | $143,233.03 | $66.89 $5,619.14 | $146,097.69 $67.96 $5,709.05 | $148,435.25
7 $66.55 | $5,590.38 | $145,349.78 | $67.55 $5,674.23 | $147,530.03 | $68.90 $5,787.72 | $150,480.63 | $70.00 $5,880.32 | $152,888.32
8 $68.55 | $5,758.09 | $149,710.27 | $69.58 $5,844.46 | $151,955.92 | $70.97 $5,961.35 | $154,995.04 | $72.10 $6,056.73 | $157,474.96
9 $70.61 $5,930.83 | $154,201.57 | $71.66 $6,019.79 | $156,514.60 | $73.10 $6,140.19 | $159,644.89 | $74.27 $6,238.43 | $162,199.21
Clinical Education Coordinator 078782 115 80 1 $49.72 | $3,977.58 | $103,417.20 | $50.47 $4,037.25 | $104,968.45 | $51.47 $4,117.99 | $107,067.82 | $52.30 $4,183.88 | $108,780.91
2 $51.26 | $4,100.60 | $106,615.67 | $52.03 $4,162.11 | $108,214.90 | $53.07 $4,24535 | $110,379.20 | $53.92 $4,313.28 | $112,145.27
3 $52.84 | $4,227.43 | $109,913.06 | $53.64 $4,290.84 | $111,561.75 | $54.71 $4,376.65 | $113,792.99 | $55.58 $4,446.68 | $115,613.68
4 $54.48 | $4,358.17 | $113,312.43 | $55.29 $4,423.54 | $115,012.12 | $56.40 $4,512.01 | $117,312.36 | $57.30 $4,584.21 | $119,189.36
5 $56.16 | $4,492.96 | $116,816.94 | $57.00 $4,560.35 | $118,569.19 | $58.14 $4,651.56 | $120,940.58 | $59.07 $4,725.99 | $122,875.63
Director - Paramedic Education and Training 078702 108 80 1 $62.25 | $4,979.90 | $129,477.44 | $63.18 $5,054.60 | $131,419.60 $64.45 $5,155.69 /| $134,048.00 $65.48 $5,238.18 | $136,192.76
2 $64.12 | $5,129.30 | $133,361.76 | $65.08 $5,206.24 | $135,362.19 $66.38 $5,310.36 | $138,069.43 $67.44 $5,395.33 | $140,278.54
3 $66.04 | $5,283.18 | $137,362.62 | $67.03 $5,362.43 | $139,423.06 | $68.37 $5,469.67 | $142,211.52 | $69.46 $5,557.19 | $144,486.91
4 $68.02 | $5,441.67 | $141,483.50 | $69.04 $5,523.30 | $143,605.75| $70.42 $5,633.76 | $146,477.86 | $71.55 $5,723.90 | $148,821.51
5 $70.06 | $5,604.92 | $145,728.00 | $71.11 $5,689.00 | $147,913.92 | §$72.53 $5,802.78 | $150,872.19 | $73.70 $5,895.62 | $153,286.15
WFPS Field Training Officer 070725 116 84 1 $50.92 | $4,277.09 | $111,204.40 | $51.68 $4,341.25 | $112,872.46 | $52.72 $4,428.07 | $115,129.91 $53.56 $4,498.92 | $116,971.99
2 $52.45 | $4,405.41 | $114,540.53 | $53.23 $4,471.49 | $116,258.64 | $54.30 $4,560.92 | $118,583.81 $55.17 $4,633.89 | $120,481.15
3 $54.02 | $4,537.57 | $117,976.74 | $54.83 $4,605.63 | $119,746.39 | $55.93 $4,697.74 | $122,141.32 | $56.82 $4,772.91 | $124,095.58
4 $55.64 | $4,673.69 | $121,516.05| $56.47 $4,743.80 | $123,338.79 | $57.60 $4,838.68 | $125,805.56 | $58.52 $4,916.09 | $127,818.45
5 $57.31 $4,813.90 | $125,161.53 | $58.17 $4,886.11 | $127,038.95| $59.33 $4,983.84 | $129,579.73 | $60.28 $5,063.58 | $131,653.01
6 $59.03 | $4,958.32 | $128,916.37 | $59.91 $5,032.70 | $130,850.12 $61.11 $5,133.35 | $133,467.12 $62.09 $5,215.48 | $135,602.59
7 $60.80 | $5,107.07 | $132,783.87 | $61.71 $5,183.68 | $134,775.63 | $62.94 $5,287.35 | $137,471.14 | $63.95 $5,371.95 | $139,670.68
8 $62.62 | $5,260.28 | $136,767.38 | $63.56 $5,339.19 | $138,818.89 | $64.83 $5,445.97 | $141,595.27 | $65.87 $5,533.11 | $143,860.79
9 $64.50 | $5,418.09 | $140,870.39 | $65.47 $5,499.36 | $142,983.45| $66.78 $5,609.35 | $145,843.12 | $67.85 $5,699.10 | $148,176.61
Training Officer - Paramedic Education 078752 106 80 1 $50.92 | $4,073.42 | $105,908.95| $51.68 $4,134.52 | $107,497.58 | $52.72 $4,217.21 | $109,647.54 | $53.56 $4,284.69 | $111,401.90
2 $52.45 | $4,195.62 | $109,086.22 | $53.23 $4,258.56 | $110,722.51 $54.30 $4,343.73 | $112,936.96 | $55.17 $4,413.23 | $114,743.95
3 $54.02 | $4,321.49 | $112,358.80 | $54.83 $4,386.31 | $114,044.18 | $55.93 $4,474.04 | $116,325.07 | $56.82 $4,545.63 | $118,186.27
4 $55.64 | $4,451.14 | $115,729.57 | $56.47 $4,517.90 | $117,465.51 $57.60 $4,608.26 | $119,814.82 | $58.52 $4,681.99 | $121,731.86
5 $57.31 $4,584.67 | $119,201.46 | $58.17 $4,653.44 | $120,989.48 | $59.33 $4,746.51 | $123,409.27 | $60.28 $4,822.45 | $125,383.82
6 $59.03 | $4,722.21 | $122,777.50 $59.91 $4,793.04 | $124,619.16 | $61.11 $4,888.91 | $127,111.54 | $62.09 $4,967.13 | $129,145.33
¥/ $60.80 | $4,863.88 | $126,460.83 | $61.71 $4,936.84 | $128,357.74 | $62.94 $5,035.57 | $130,924.89 | $63.95 $5,116.14 | $133,019.69
8 $62.62 | $5,009.79 | $130,254.65| $63.56 $5,084.94 | $132,208.47 | $64.83 $5,186.64 | $134,852.64 | $65.87 $5,269.63 | $137,010.28
9 $64.50 | $5,160.09 | $134,162.28 | $65.47 $5,237.49 | $136,174.71 $66.78 $5,342.24 | $138,898.21 $67.85 $5,427.71 | $141,120.58
Communications Training and Quality Officer 078982 116 80 1 $48.28 | $3,862.23 | $100,417.95| $49.00 $3,920.16 | $101,924.22 | $53.18 $4,254.26 | $110,610.88 | $54.03 $4,322.33 | $112,380.66
Rate Change Effective December 28, 2025 2 $50.21 $4,016.72 | $104,434.67 $50.96 $4,076.97 | $106,001.19 | $54.82 $4,385.92 | $114,034.01 $55.70 $4,456.10 | $115,858.55
3 $52.22 | $4,177.39 | $108,612.06 | $53.00 $4,240.05 | $110,241.24 | $56.51 $4,521.20 | $117,551.17 | $57.42 $4,593.54 | $119,431.99
4 $54.31 $4,344.48 | $112,956.54 | $55.12 $4,409.65 | $114,650.89 | $58.28 $4,662.67 | $121,229.51 $59.22 $4,737.28 | $123,169.18
5 $56.48 | $4,518.26 | $117,474.80 | $57.33 $4,586.04 | $119,236.93 | $60.10 $4,807.76 | $125,001.88 | $61.06 $4,884.69 | $127,001.91
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CLASSIFICATION CLASS | SALARY [ BW |[STEPS| EFFECTIVE DECEMBER 31, 2026 EFFECTIVE JULY 1, 2027 EFFECTIVE DECEMBER 31, 2027 EFFECTIVE JULY 1, 2028
CODE | GRADE | HRS 1.50% and 1.0% and 1.0% and 1.0% and
0.5% Scale Adjustment 0.570% Scale Adjust t 0.570% Scale Adj t 0.570% Scale Adjustment
Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual
District Chief - Paramedic Operations 078985 107 84 1 $54.63 | $4.588.90 | $119,311.43 | $55.49 | $4,660.95 | $121,184.62 | $56.36 | $4,734.12 | $123,087.22 | $57.24 | $4,808.45 | $125,019.69
2 $56.27 | $4,726.57 | $122,890.78 | $57.15 $4,800.78 | $124,820.16 | $58.05 $4,876.15 | $126,779.84 | $58.96 $4,952.70 | $128,770.28
3 $57.96 | $4.868.37 | $126,577.50 | $58.87 | $4,944.80 | $128,564.76 | $59.79 | $5,022.43 | $130,583.23 | $60.73 | $5,101.28 | $132,633.39
4 $50.70 | $5,014.42 | $130,374.82 | $60.63 | $5,093.14 | $132,421.71| $61.58 | $5,173.10 | $134,500.73 | $62.55 | $5254.32 | $136,612.39
5 $61.49 | $5,164.85 | $134,286.07 | $62.45 | $5,245.94 | $136,394.36 | $63.43 | $5,328.30 | $138,535.75 | $64.43 | $5411.95 $140,710.76
6 $63.33 | $5319.79 | $138,314.64 | $64.33 | $5403.31 | $140,486.18 | $65.34 | $5488.15 | $142,691.82 | $66.36 | $5574.31 | $144,932.08
7 $65.23 | $5,479.39 | $142,464.09 | $66.25 $5,565.41 | $144,700.78 | $67.30 $5,652.79 | $146,972.58 | $68.35 $5,741.54 | $149,280.05
8 $67.19 | $5,643.77 | $146,738.01| $68.24 | $5732.38 | $149,041.80 | $69.31 | $5822.38 | $151,381.75 | $70.40 | $5913.79 [ $153,758.45
9 $69.20 | $5,813.08 | $151,140.14 | $70.29 $5,904.35 | $153,513.04 | $71.39 $5,997.05 | $155,923.20 | $72.51 $6,091.20 | $158,371.19
Platoon Chief - Paramedic Operations 078915 102 84 1 $59.80 | $5,023.17 | $130,602.39 | $60.74 | $5102.03 | $132,652.84 | $61.69 | $5,182.13 | $134,735.49 | $62.66 | $5263.49 | $136,850.84
2 $61.50 | $5.173.86 | $134,520.46 | $62.56 | $5,255.09 | $136,632.43 | $63.54 | $5,337.60 | $138,777.56 | $64.54 | $5421.40 [ $140,956.36
3 $63.44 | $5320.08 | $138,556.06 | $64.44 | $5412.75 | $140,731.39 | $65.45 | $5497.73 | $142,940.88 | $66.48 | $5584.04 | $145,185.05
4 $65.34 | $5488.95 | $142,712.75| $66.37 | $5,575.13 | $144,953.34 | $67.41 | $5662.66 | $147,229.11| $68.47 | $5,751.56 | $149,540.61
5 $67.31 | $5.653.62 | $146,994.14 | $68.36 | $5,742.38 | $149,301.95 | $69.43 | $5832.54 | $151,645.99 | $70.53 | $5924.11 | $154,026.83
6 $69.32 | $5.823.23 | $151,403.96 | $70.41 | $5,914.65 | $153,781.00 | $71.52 | $6,007.51 | $156,195.36 | $72.64 | $6,101.83 | $158,647.63
7 $71.40 | $5,997.93 | $155,946.08 | $72.52 $6,092.09 | $158,394.44 | $73.66 $6,187.74 | $160,881.23 | $74.82 $6,284.89 | $163,407.06
8 $73.55 | $6,177.86 | $160,624.46 | $74.70 $6,274.86 | $163,146.26 | $75.87 $6,373.37 | $165,707.66 | $77.06 $6,473.43 | $168,309.27
9 $75.75 | $6,363.20 | $165,443.19 | $76.94 | $6,463.10 | $168,040.65| $78.15 | $6,564.57 | $170.678.89 | $79.38 | $6,667.64 | $173,358.55
Clinical Education Coordinator 078782 115 80 1 $53.34 | $4.267.66 | $110,956.53 | $54.18 | $4,334.56 [ $112,698.54 | $55.03 | $4,402.61 | $114,467.91| $55.90 | $4,471.73 [ $116,265.06
2 $54.99 | $4,399.55 | $114,388.17 | $55.86 $4,468.62 | $116,184.07 | $56.73 $4,538.78 | $118,008.16 | $57.63 $4,610.03 | $119,860.88
3 $56.70 | $4,535.61 | $117,925.95| $57.59 | $4,606.82 | $119,777.39 | $58.49 | $4,679.15 | $121,657.89 | $59.41 | $4,752.61 | $123,567.92
4 $58.45 | $4.675.89 | $121,573.14 | $50.37 | $4,749.30 | $123,481.84 | $60.30 | $4,823.87 | $125420.51| $61.25 | $4,899.60 ( $127,389.61
5 $60.26 | $4,820.51 | $125,333.14 | $61.20 | $4,896.19 [ $127,300.87 | $62.16 | $4,973.06 | $129,299.49 | $63.14 | $5051.13 [ $131,329.49
Director - Paramedic Education and Training 078702 108 80 1 $66.79 | $5342.95 | $138,916.62 | $67.84 | $5426.83 [ $141,097.61| $68.90 | $5512.03 | $143,312.84 | $69.98 | $5,598.57 ( $145,562.85
2 $68.79 | $5,503.24 | $143,084.11 | $69.87 | $5,580.64 | $145330.54 | $70.97 | $5,677.39 | $147,612.22| $72.08 | $5,766.53 ( $149,929.74
3 $70.85 | $5.668.33 | $147,376.64 | $71.97 | $5,757.33 [ $149,690.46 | $73.10 | $5,847.72 | $152,040.60 | $74.24 | $5,939.52 ( $154,427.64
4 $72.98 | $5.838.38 | $151,797.94 | $74.13 | $5,930.04 [ $154,181.17 | $75.29 | $6,023.15 | $156,601.81 | $76.47 | $6,117.71 [ $159,060.46
5 $75.17 | $6,013.53 | $156,351.87 | $76.35 $6,107.95 | $158,806.60 | $77.55 $6,203.84 | $161,299.86 | $78.77 $6,301.24 | $163,832.27
WFPS Field Training Officer 070725 116 84 1 $54.63 | $4,588.90 | $119,311.43 | $55.49 | $4,660.95 | $121,184.62 | $56.36 | $4,734.12 | $123,087.22 | $57.24 | $4,808.45 [ $125,019.69
2 $56.27 | $4,726.57 | $122,890.78 | $57.15 | $4,800.78 [ $124,820.16 | $58.05 | $4,876.15 | $126,779.84 | $58.96 | $4,952.70 ( $128,770.28
3 $57.96 | $4.868.37 | $126,577.50 | $58.87 | $4,944.80 | $128,564.76 | $59.79 | $5,022.43 | $130,583.23 | $60.73 | $5,101.28 | $132,633.39
4 $59.70 | $5,014.42 | $130,374.82 | $60.63 | $5,093.14 | $132,421.71| $61.58 | $5173.10 | $134,500.73 | $62.55 | $5,254.32 | $136,612.39
5 $61.49 | $5164.85 | $134,286.07 | $62.45 | $5245.94 | $136,394.36 | $63.43 | $5,328.30 | $138,535.75| $64.43 | $5411.95 [ $140,710.76
6 $63.33 | $5,319.79 | $138,314.64 | $64.33 $5,403.31 | $140,486.18 | $65.34 $5,488.15 | $142,691.82 | $66.36 $5,574.31 | $144,932.08
7 $65.23 | $5.479.39 | $142,464.09 | $66.25 | $5,565.41 | $144,700.78 | $67.30 | $5652.79 | $146,972.58 | $68.35 | $5,741.54 | $149,280.05
8 $67.19 | $5,643.77 | $146,738.01 $68.24 $5,732.38 | $149,041.80 | $69.31 $5,822.38 | $151,381.75| $70.40 $5,913.79 | $153,758.45
9 $69.20 | $5,813.08 | $151,140.14 | $70.29 $5,904.35 | $153,513.04 | $71.39 $5,997.05 | $155,923.20 | $72.51 $6,091.20 | $158,371.19
Training Officer - Paramedic Education 078752 106 80 1 $54.63 | $4.370.38 | $113,629.93 | $55.49 | $4,439.00 | $115,413.92 | $56.36 | $4,508.69 | $117,225.92| $57.24 [ $4,579.48 | $119,066.37
2 $56.27 | $4,501.49 | $117,038.83 | $57.15 $4,572.17 | $118,876.34 | $58.05 $4,643.95 | $120,742.70 | $58.96 $4,716.86 | $122,638.36
3 $57.96 | $4,636.54 | $120,549.99 | $58.87 | $4,709.33 | $122,442.63 | $59.79 | $4,783.27 | $124,364.98 | $60.73 | $4,858.37 | $126,317.51
4 $59.70 | $4,775.63 | $124,166.50 | $60.63 | $4,850.61 | $126,115.91| $61.58 | $4,926.77 | $128,095.93 | $62.55 | $5,004.12 | $130,107.04
5 $61.49 | $4,918.90 | $127,891.49| $62.45 | $4,996.13 | $129,899.39 | $63.43 | $5074.57 | $131,938.81| $64.43 | $5,154.24 | $134,010.25
6 $63.33 | $5,066.47 | $131,728.23 | $64.33 $5,146.01 | $133,796.37 | $65.34 $5,226.81 | $135,896.97 | $66.36 $5,308.87 | $138,030.55
7 $65.23 | $5.218.46 | $135,680.00| $66.25 | $5,300.39 | $137,810.26 | $67.30 | $5,383.61 | $139,973.88 | $68.35 | $5468.13 | $142,171.47
8 $67.19 | $5,375.02 | $139,750.49 | $68.24 | $5459.41 | $141,944.57 | $69.31 | $5,545.12 | $144,173.10 | $70.40 ( $5,632.18 | $146,436.62
9 $69.20 | $5.536.27 | $143,942.99| $70.29 | $5,623.19 [ $146,202.90 | $71.39 | $5,711.47 | $148.498.28 | $72.51 | $5.801.14 | $150,829.71
ICommunications Training and Quality Officer 078982 116 80 1 $55.11 | $4,408.78 | $114,628.27 | $55.97 | $4,478.00 [ $116,427.93 | $56.85 | $4,548.30 | $118,255.85 | $57.75 | $4,619.71 [ $120,112.47
Rate Change Effective December 28, 2025 2 $56.82 | $4,545.22 | $118,175.73 | $57.71 $4,616.58 | $120,031.08 | $58.61 $4,689.06 | $121,915.57 | $59.53 $4,762.68 | $123,829.65
3 $58.57 | $4,685.41 | $121,820.63 | $59.49 | $4,758.97 | $123,733.22| $60.42 | $4,833.69 | $125675.83 | $61.37 | $4,909.57 ( $127,648.94
4 $60.40 | $4,832.02 | $125,632.56 | * $61.35 $4,907.88 | $127,604.99 | $62.31 $4,984.94 | $129,608.39 | $63.29 $5,063.20 | $131,643.24
5 $62.28 | $4,982.38 | $129,541.95| $63.26 $5,060.61 | $131,575.75 | $64.25 $5,140.06 | $133,641.49 | $65.26 $5,220.76 | $135,739.66
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CLASSIFICATION CLASS SALARY BW | STEPS | EFFECTIVE DECEMBER 31, 2028 EFFECTIVE JULY 1, 2029 EFFECTIVE DECEMBER 31, 2029
CODE | GRADE | HRS 1.0% 1.0% 1.0%
0.570% Scale Adjustment 0.825% Scale Adjustment 0.825% Scale Adjust t
Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual
District Chief - Paramedic Operations 078985 107 84 1 $58.14 | $4,883.94 | $126,982.50 $59.20 $4,973.07 | $129,299.93 $60.28 $5,063.83 | $131,659.65
2 $59.89 | $5,030.46 | $130,791.97 $60.98 $5,122.27 | $133,178.93 $62.09 $5,215.75 | $135,609.44
3 $61.68 $5,181.37 | $134,715.73 $62.81 $5,275.93 | $137,174.29 $63.96 $5,372.22 | $139,677.72
4 $63.53 $5,336.82 | $138,757.20 | $64.69 $5,434.21 | $141,289.52 $65.87 $5,533.39 | $143,868.06
5 $65.44 | $5,496.92 | $142,919.92 | $66.63 $5,597.24 | $145,528.21 $67.85 $5,699.39 | $148,184.10
6 $67.40 $5,661.83 | $147,207.51 $68.63 $5,765.16 | $149,894.05 | $69.89 $5,870.37 | $152,629.62
7 $69.42 $5,831.68 | $151,623.74 $70.69 $5,938.11 | $154,390.88 | $71.98 $6,046.48 | $157,208.51
8 $71.51 $6,006.63 | $156,172.45 $72.81 $6,116.25 | $159,022.60 | $74.14 $6,227.88 | $161,924.76
9 $73.65 $6,186.83 | $160,857.62 $75.00 $6,299.74 | $163,793.27 | $76.37 $6,414.71 | $166,782.50
Platoon Chief - Paramedic Operations 078915 102 84 1 $63.64 $5,346.13 | $138,999.40 $64.81 $5,443.70 | $141,536.14 $65.99 $5,543.05 | $144,119.17
2 $65.55 $5,506.51 | $143,169.38 $66.75 $5,607.01 | $145,782.22 $67.97 $5,709.34 | $148,442.74
3 $67.52 | $5,671.71 | $147,464.45| $68.75 $5,775.22 | $150,155.68 | $70.01 $5,880.62 | $152,896.02
4 $69.55 $5,841.86 | $151,888.40 $70.82 $5,948.48 | $154,660.36 $72.11 $6,057.03 | $157,482.91
5 $71.63 $6,017.12 | $156,445.05 $72.94 $6,126.93 | $159,300.17 $74.27 $6,238.75 | $162,207.40
6 $73.78 | $6,197.63 | $161,138.39 $75.13 $6,310.74 | $164,079.17 $76.50 $6,425.91 | $167,073.62
7 $75.99 | $6,383.56 | $165,972.56 $77.38 $6,500.06 | $169,001.55 $78.79 $6,618.69 | $172,085.83
8 $78.27 | $6,575.07 | $170,951.72 $79.70 $6,695.06 | $174,071.59 $81.16 $6,817.25 | $177,248.40
9 $80.62 | $6,772.32 | $176,080.28 | $82.09 $6,895.91 | $179,293.74 | $83.59 $7,021.76 | $182,565.85
Clinical Education Coordinator 078782 115 80 1 $56.77 | $4,541.94 | $118,090.42 | $57.81 $4,624.83 | $120,245.57 | $58.87 $4,709.23 | $122,440.05
2 $58.53 | $4,682.41 | $121,742.70 | $59.60 $4,767.87 | $123,964.50 | $60.69 $4,854.88 | $126,226.86
3 $60.34 | $4,827.23 | $125,507.94 | $61.44 $4,915.33 | $127,798.46 | $62.56 $5,005.03 | $130,130.78
4 $62.21 $4,976.52 | $129,389.63 | $63.34 $5,067.35 | $131,750.99 | $64.50 $5,159.82 | $134,155.44
5 $64.13 | $5,130.44 | $133,391.37 | $65.30 | $5,224.07 | $135,825.76 | $66.49 | $5319.41 | $138,304.58
Director - Paramedic Education and Training 078702 108 80 1 $71.08 $5,686.47 | $147,848.19 $72.38 $5,790.25 | $150,546.42 $73.70 $5,895.92 | $153,293.89
2 $73.21 $5,857.06 | $152,283.63 $74.55 $5,963.95 | $155,062.81 $75.91 $6,072.80 | $157,892.71
3 $75.41 $6,032.77 | $156,852.15| $76.79 $6,142.87 | $159,714.70 | $78.19 $6,254.98 | $162,629.49
4 $77.67 $6,213.76 | $161,557.71 $79.09 $6,327.16 | $164,506.14 $80.53 $6,442.63 | $167,508.38
. 5 $80.00 | $6,400.17 | $166,404.43 | $81.46 $6,516.97 | $169,441.32 | $82.95 $6,635.91 | $172,533.62
WFPS Field Training Officer 070725 116 84 1 $58.14 $4,883.94 | $126,982.50 | $59.20 $4,973.07 | $129,299.93 $60.28 $5,063.83 | $131,659.65
2 $59.89 $5,030.46 | $130,791.97 | $60.98 $5,122.27 | $133,178.93 $62.09 $5,215.75 | $135,609.44
3 $61.68 $5,181.37 | $134,715.73 $62.81 $5,275.93 | $137,174.29 $63.96 $5,372.22 | $139,677.72
4 $63.53 | $5,336.82 | $138,757.20 | $64.69 $5,434.21 | $141,289.52 | $65.87 $5,533.39 | $143,868.06
5 $65.44 | $5,496.92 | $142,919.92 | $66.63 $5,597.24 | $145,528.21 $67.85 $5,699.39 | $148,184.10
6 $67.40 | $5,661.83 | $147,207.51 $68.63 $5,765.16 | $149,894.05 $69.89 $5,870.37 | $152,629.62
7 $69.42 | $5,831.68 | $151,623.74 | $70.69 $5,938.11 | $154,390.88 | $71.98 $6,046.48 | $157,208.51
8 $71.51 $6,006.63 | $156,172.45 $72.81 $6,116.25 | $159,022.60 $74.14 $6,227.88 | $161,924.76
9 $73.65 | $6,186.83 | $160,857.62 | $75.00 $6,299.74 | $163,793.27 | $76.37 $6,414.71 | $166,782.50
Training Officer - Paramedic Education 078752 106 80 1 $58.14 | $4,651.37 | $120,935.71 | $59.20 $4,736.26 | $123,142.79 | $60.28 $4,822.70 | $125,390.15
# 2 $59.89 | $4,790.91 | $124,563.78 $60.98 $4,878.35 | $126,837.07 $62.09 $4,967.38 | $129,151.85
3 $61.68 | $4,934.64 | $128,300.69 $62.81 $5,024.70 | $130,642.18 $63.96 $5,116.40 | $133,026.40
4 $63.53 | $5,082.68 | $132,149.72 $64.69 $5,175.44 | $134,561.45 $65.87 $5,269.89 | $137,017.19
5 $65.44 | $5,235.16 | $136,114.21 $66.63 $5,330.70 | $138,598.29 | $67.85 $5,427.99 | $141,127.71
6 $67.40 | $5,392.22 | $140,197.63 $68.63 $5,490.62 | $142,756.24 $69.89 $5,590.83 | $145,361.54
7 $69.42 $5,553.98 | $144,403.57 $70.69 $5,655.34 | $147,038.93 $71.98 $5,758.55 | $149,722.39
8 $71.51 $5,720.60 | $148,735.67 $72.81 $5,825.00 | $151,450.10 $74.14 $5,931.31 | $154,214.06
9 $73.65 | $5,892.22 | $153,197.73 | $75.00 $5,999.75 | $155,993.59 | $76.37 $6,109.25 | $158,840.47
Communications Training and Quality Officer 078982 116 80 1 $58.65 | $4,692.24 | $121,998.24 | $59.72 | $4,777.87 | $124,224.70 | $60.81 $4,865.07 | $126,491.80
Rate Change Effective December 28, 2025 2, $60.47 | $4,837.45 | $125,773.77 | $61.57 $4,925.74 | $128,069.14 $62.70 $5,015.63 | $130,406.41
3 $62.33 | $4,986.65 | $129,653.03 $63.47 $5,077.66 | $132,019.19 $64.63 $5,170.33 | $134,428.54
4 $64.28 | $5,142.69 | $133,710.04 $65.46 $5,236.55 | $136,150.25 $66.65 $5,332.12 | $138,634.99
5 $66.28 | $5,302.72 | $137,870.78 $67.49 $5,399.50 | $140,386.92 $68.73 $5,498.04 | $142,948.98
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[WFPSOA SALARY SCHEDULE - August 31, 2024 to December 31, 2029 |
CLASSIFICATION CLASS SALARY BW | STEPS | EFFECTIVE AUGUST 31, 2024 EFFECTIVE APRIL 6, 2025 EFFECTIVE DECEMBER 28, 2025 EFFECTIVE APRIL 1, 2026
CODE GRADE | HRS 1.90% 1.50% 1.50% and 1.10% and
0.5% Scale Adjust t 0.5% Scale Adjustment
Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual
Director of 9-1-1 Communications 078732 102 80 1 $62.25 $4,979.90 | $129,477.44 $63.18 $5,054.60 | $131,419.60 $64.45 $5,155.69 | $134,048.00 $65.48 $5,238.18 | $136,192.76
2 $64.12 $5,129.30 | $133,361.76 $65.08 $5,206.24 | $135,362.19 $66.38 $5,310.36 | $138,069.43 $67.44 $5,395.33 | $140,278.54
3 $66.04 $5,283.18 | $137,362.62 $67.03 $5,362.43 | $139,423.06 $68.37 $5,469.67 | $142,211.52 $69.46 $5,557.19 | $144,486.91
4 $68.02 $5,441.67 | $141,483.50 $69.04 $5,623.30 | $143,605.75 $70.42 $5,633.76 | $146,477.86 $71.55 $5,723.90 | $148,821.51
5 $70.06 | $5,604.92 | $145,728.00 | $71.11 $5,689.00 | $147,913.92 | $72.53 $5,802.78 | $150,872.19 | $73.70 $5,895.62 | $153,286.15
District Chief - Communications 078795 108 84 1 $51.37 | $4,314.67 | $112,181.42| $52.14 $4,379.39 | $113,864.14 | $53.18 $4,466.98 | $116,141.43 | $54.03 $4,538.45 | $117,999.69
2 $52.95 | $4,448.20 | $115,653.15| $53.75 $4,514.92 | $117,387.95 | $54.82 $4,605.22 | $119,735.71 $55.70 $4,678.90 | $121,651.48
3 $54.59 | $4,585.39 | $119,220.26 $55.41 $4,654.18 | $121,008.56 $56.51 $4,747.26 | $123,428.73 $57.42 $4,823.22 | $125,403.59
4 $56.30 | $4,728.88 | $122,950.82 | $57.14 $4,799.81 | $124,795.08 | $58.28 $4,895.81 | $127,290.98 | $59.22 $4,974.14 | $129,327.64
5 $58.05 | $4,876.03 | $126,776.75 $58.92 $4,949.17 | $128,678.40 $60.10 $5,048.15 | $131,251.97 $61.06 $5,128.92 | $133,352.00
Manager of Light Fleet 078922 113 80 1 $44.42 $3,553.71 $92,396.47 $45.09 $3,607.02 | $93,782.42 $46.99 $3,759.06 | $97,735.60 $47.74 $3,819.21 | $99,299.37
Rate Change Effective December 28, 2025 2 $45.87 | $3,669.54 | $95,408.02 $46.56 $3,724.58 | $96,839.15 $48.44 $3,875.22 | $100,755.64 $49.22 $3,937.22 | $102,367.73
3 $47.25 | $3,780.06 | $98,281.52 $47.96 $3,836.76 | $99,755.74 $49.94 $3,994.96 | $103,868.98 $50.74 $4,058.88 | $105,530.89
4 $48.68 | $3,894.16 | $101,248.12 $49.41 $3,952.57 | $102,766.84 $51.48 $4,118.41 | $107,078.54 $52.30 $4,184.30 | $108,791.79
5 $49.92 $3,993.63 | $103,834.26 $50.67 $4,053.53 | $105,391.78 $53.07 $4,245.66 | $110,387.26 $53.92 $4,313.59 | $112,153.46
6 $51.42 $4,113.53 | $106,951.76 $52.19 $4,175.23 | $108,556.04 $54.71 $4,376.85 | $113,798.23 $55.59 $4,446.88 | $115,619.00
7 $52.87 | $4,229.36 | $109,963.31 $53.66 $4,292.80 | $111,612.76 | $56.40 $4,512.10 | $117,314.59 | $57.30 $4,584.29 | $119,191.63
8 $54.31 $4,345.19 | $112,974.86 | $55.13 $4,410.36 | $114,669.49 | $58.14 $4,651.52 | $120,939.62 | $59.07 $4,725.95 | $122,874.65
Paramedic Public Education Coordinator 078372 114 80 1 $45.87 $3,669.54 | $95,408.02 $46.56 $3,724.58 | $96,839.15 $47.49 $3,799.07 | $98,775.93 $48.25 $3,859.86 | $100,356.34
2 $47.25 | $3,780.06 | $98,281.52 $47.96 $3,836.76 | $99,755.74 $48.92 $3,913.49 | $101,750.86 | $49.70 $3,976.11 | $103,378.87
3 $48.68 $3,894.16 | $101,248.12 $49.41 $3,952.57 | $102,766.84 $50.40 $4,031.62 | $104,822.18 $51.20 $4,096.13 | $106,499.33
4 $49.92 $3,993.63 | $103,834.26 $50.67 $4,053.53 | $105,391.78 $51.68 $4,134.60 | $107,499.61 $52.51 $4,200.75 | $109,219.61
5 $51.42 | $4,113.53 | $106,951.76 | $52.19 $4,175.23 | $108,556.04 | $53.23 $4,258.74 | $110,727.16 | $54.09 $4,326.88 | $112,498.80
6 $52.87 | $4,229.36 | $109,963.31 $53.66 $4,292.80 | $111,612.76 | $54.73 $4,378.65 | $113,845.02 | $55.61 $4,448.71 | $115,666.54
7 $54.31 $4,345.19 | $112,974.86 $55.13 $4,410.36 | $114,669.49 $56.23 $4,498.57 | $116,962.88 $57.13 $4,570.55 | $118,834.28
8 $56.22 $4,497.27 | $116,928.99 $57.06 $4,564.73 | $118,682.92 $58.20 $4,656.02 | $121,056.58 | $59.13 $4,730.52 | $122,993.48
District Chief Research and Data Intelligence 078992 117 80 1 $55.07 $4,405.41 | $114,540.53 $55.89 $4,471.49 | $116,258.64 $57.01 $4,560.92 | $118,583.81 $57.92 $4,633.89 | $120,481.15
2 $56.72 $4,537.57 | $117,976.74 $57.57 $4,605.63 | $119,746.39 $58.72 $4,697.74 | $122,141.32 $59.66 $4,772.91 | $124,095.58
3 $58.42 $4,673.69 | $121,516.05 $59.30 $4,743.80 | $123,338.79 $60.48 $4,838.68 | $125,805.56 | $61.45 $4,916.09 | $127,818.45
4 $60.17 $4,813.90 | $125,161.53 $61.08 $4,886.11 | $127,038.95 $62.30 $4,983.84 | $129,579.73 | $63.29 $5,063.58 | $131,653.01
5 $61.98 | $4,958.32 | $128,916.37 | $62.91 $5,032.70 | $130,850.12 | $64.17 $5,133.35 | $133,467.12| $65.19 $5,215.48 | $135,602.59
6 $63.84 $5,107.07 | $132,783.87 $64.80 $5,183.68 | $134,775.63 $66.09 $5,287.35 | $137,471.14 $67.15 $5,371.95 | $139,670.68
7 $65.75 | $5,260.28 | $136,767.38 | $66.74 $5,339.19 | $138,818.89 | $68.07 $5,445.97 | $141,595.27 | $69.16 $5,533.11 | $143,860.79
8 $67.73 $5,418.09 | $140,870.39 $68.74 $5,499.36 | $142,983.45 $70.12 $5,609.35 | $145,843.12 $71.24 $5,699.10 | $148,176.61
9 $69.76 $5,580.63 | $145,096.51 $70.80 $5,664.34 | $147,272.95 $72.22 $5,777.63 | $150,218.41 $73.38 $5,870.07 | $152,621.91
Director Community Paramedicine and Health 078902 101 80 1 $58.52 $4,681.85 | $121,728.15 $59.40 $4,752.08 | $123,554.07 $60.59 $4,847.12 | $126,025.15 $61.56 $4,924.68 | $128,041.55
Systems Liaison 2 $60.28 $4,822.31 | $125,379.99 $61.18 $4,894.64 | $127,260.69 $62.41 $4,992.53 | $129,805.90 $63.41 $5,072.42 | $131,882.80
3 $62.09 | $4,966.98 | $129,141.39 | $63.02 $5,041.48 | $131,078.51 $64.28 $5,142.31 | $133,700.08 | $65.31 $5,224.59 | $135,839.28
4 $63.95 | $5,115.99 | $133,015.63 | $64.91 $5,192.73 | $135,010.87 | $66.21 $5,296.58 | $137,711.09 | $67.27 $5,381.33 | $139,914.46
5 $65.87 $5,269.47 | $137,006.11 $66.86 $5,348.51 | $139,061.20 $68.19 $5,455.48 | $141,842.42 $69.28 $5,542.77 | $144,111.90
6 $67.84 | $5,427.55 | $141,116.28 | $68.86 $5,508.96 | $143,233.03 | $70.24 $5,619.14 | $146,097.69 | $71.36 $5,709.05 | $148,435.25
7 $69.88 $5,590.38 | $145,349.78 $70.93 $5,674.23 | $147,530.02 $72.35 $5,787.72 | $150,480.62 $73.50 $5,880.32 | $152,888.31
8 $71.98 $5,758.09 | $149,710.27 $73.06 $5,844.46 | $151,955.92 $74.52 $5,961.35 | $154,995.04 $75.71 $6,056.73 | $157,474.96
9 $74.14 | $5,930.83 | $154,201.57 | $75.25 $6,019.79 | $156,514.60 | $76.75 $6,140.19 | $159,644.89 | $77.98 $6,238.43 | $162,199.21
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CLASSIFICATION CLASS | SALARY | BW [ STEPS | EFFECTIVE DECEMBER 31, 2026 EFFECTIVE JULY 1, 2027 EFFECTIVE DECEMBER 31, 2027 EFFECTIVE JULY 1, 2028
CODE | GRADE | HRS 1.50% and 1.0% and 1.0% and 1.0% and
0.5% Scale Adjustment 0.570% Scale Adjusti t 0.570% Scale Adjustment 0.570% Scale Adjustment
Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual
Director of 9-1-1 Communications 078732 102 80 1 $66.79 $5,342.95 | $138,916.62 $67.84 $5,426.83 | $141,097.61 $68.90 $5,512.03 | $143,312.84 $69.98 $5,598.57 | $145,562.85
2 $68.79 $5,503.24 | $143,084.11 $69.87 $5,589.64 | $145,330.54 $70.97 $5,677.39 | $147,612.22 $72.08 $5,766.53 | $149,929.74
3 $70.85 $5,668.33 | $147,376.64 $71.97 $5,757.33 | $149,690.46 $73.10 $5,847.72 | $152,040.60 $74.24 $5,939.52 | $154,427.64
4 $72.98 | $5,838.38 | $151,797.94 | $74.13 | $5,930.04 | $154,181.17 | $75.29 | $6,023.15 | $156,601.81 | $76.47 | $6,117.71 | $159,060.46
5 $75.17 $6,013.53 | $156,351.87 $76.35 $6,107.95 | $158,806.60 $77.55 $6,203.84 | $161,299.86 $78.77 $6,301.24 | $163,832.27
District Chief - Communications 078795 108 84 1 $55.11 $4,629.22 | $120,359.68 $55.97 $4,701.90 | $122,249.33 $56.85 $4,775.72 | $124,168.65 $57.75 $4,850.70 | $126,118.09
2 $56.82 | $4,772.48 | $124,084.51| $57.71 | $4,847.41 | $126,032.64 | $58.61 | $4,923.51 | $128,011.35| $59.53 | $5,000.81 | $130,021.13
3 $58.57 $4,919.68 | $127,911.66 $59.49 $4,996.92 | $129,919.88 $60.42 $5,075.37 | $131,959.62 $61.37 $5,155.05 | $134,031.39
4 $60.40 $5,073.62 | $131,914.19 $61.35 $5,153.28 | $133,985.24 $62.31 $5,234.19 | $136,088.81 $63.29 $5,316.36 | $138,225.41
5 $62.28 $5,231.50 | $136,019.04 $63.26 $5,313.64 | $138,154.54 $64.25 $5,397.06 | $140,323.57 $65.26 $5,481.79 | $142,526.65
Manager of Light Fleet 078922 113 80 1 $48.69 $3,895.59 | $101,285.36 $49.46 $3,956.75 | $102,875.54 $50.24 $4,018.87 | $104,490.69 $51.02 $4,081.97 | $106,131.19
Rate Change Effective December 28, 2025 2 $50.20 $4,015.96 | $104,415.08 $50.99 $4,079.02 | $106,054.40 $51.79 $4,143.06 | $107,719.45 $52.60 $4,208.10 | $109,410.65
3 $51.75 $4,140.06 | $107,641.51 $52.56 $4,205.06 | $109,331.48 $53.39 $4,271.08 | $111,047.98 $54.23 $4,338.13 | $112,791.43
4 $53.35 $4,267.99 | $110,967.63 $54.19 $4,334.99 | $112,709.82 $55.04 $4,403.05 | $114,479.36 $55.90 $4,472.18 | $116,276.69
5 $55.00 $4,399.87 | $114,396.53 $55.86 $4,468.94 | $116,192.55 $56.74 $4,539.11 | $118,016.78 $57.63 $4,610.37 | $119,869.64
6 $56.70 $4,535.82 | $117,931.38 $57.59 $4,607.03 | $119,782.90 $58.49 $4,679.37 | $121,663.49 $59.41 $4,752.83 | $123,573.61
7 $58.45 | $4,675.98 | $121,575.46 | $59.37 | $4,749.39 | $123,484.20 | $60.30 | $4,823.96 | $125,422.90 | $61.25 | $4,899.69 | $127,392.04
8 $60.26 | $4,820.47 [ $125332.14 | $61.20 | $4,896.15 | $127,299.86 | $62.16 | $4,973.02 | $129,298.46 | $63.14 | $5,051.09 | $131,328.45
Paramedic Public Education Coordinator 078372 114 80 1 $49.21 | $3,937.06 | $102,363.47 | $49.99 | $3,998.87 | $103,970.58 | $50.77 | $4,061.65 | $105,602.91 | $51.57 | $4,125.42 | $107,260.88
2 $50.70 | $4,055.63 | $105446.45| $51.49 | $4,119.31 | $107,101.96 | $52.30 | $4,183.98 | $108,783.46 | $53.12 | $4,249.67 | $110,491.36
3 $52.23 | $4,178.05 | $108,629.32 | $53.05 | $4,243.65 | $110,334.80 | $53.88 | $4,310.27 | $112,067.06 | $54.72 | $4,377.94 | $113,826.51
4 $53.56 | $4,284.77 | $111,404.00 | $54.40 | $4,352.04 | $113,153.04 | $55.25 | $4,420.37 | $114,929.55 | $56.12 | $4,489.77 | $116,733.94
5 $55.17 | $4,413.41 | $114,748.77 | $56.03 | $4,482.70 | $116,550.33 | $56.91 | $4,553.08 | $118,380.17 | $57.81 | $4,624.57 | $120,238.74
6 $56.72 | $4,537.69 | $117,979.87 | $57.61 | $4,608.93 | $119,832.15| $58.52 | $4,681.29 | $121,713.52 | $59.43 | $4,754.79 | $123,624.42
7 $58.27 | $4,661.96 | $121,210.97 | $59.19 | $4,735.15 [ $123,113.98 | $60.12 | $4,809.50 | $125,046.87 | $61.06 | $4,885.00 | $127,010.11
8 $60.31 $4,825.13 | $125,453.35 $61.26 $4,900.88 | $127,422.97 $62.22 $4,977.83 | $129,423.51 $63.20 $5,055.98 | $131,455.46
District Chief Research and Data Intelligence 078992 i I g 80 1 $59.08 $4,726.57 | $122,890.78 $60.01 $4,800.78 | $124,820.16 $60.95 $4,876.15 | $126,779.84 $61.91 $4,952.70 | $128,770.28
2 $60.85 $4,868.37 | $126,577.50 $61.81 $4,944.80 | $128,564.76 $62.78 $5,022.43 | $130,583.23 $63.77 $5,101.28 | $132,633.39
3 $62.68 $5,014.42 | $130,374.82 $63.66 $5,093.14 | $132,421.71 $64.66 $5,173.10 | $134,500.73 $65.68 $5,254.32 | $136,612.39
4 $64.56 | $5,164.85 | $134,286.07 | $65.57 | $5245.94 | $136,394.36 | $66.60 | $5328.30 | $138,535.75 | $67.65 | $5411.95 | $140,710.76
5 $66.50 $5,319.79 | $138,314.64 $67.54 $5,403.31 | $140,486.18 $68.60 $5,488.15 | $142,691.82 $69.68 $5,574.31 | $144,932.08
6 $68.49 | $5,479.39 | $142,464.09 | $69.57 | $5,565.41 | $144,700.78 | $70.66 | $5652.79 | $146,972.58 | $71.77 | $5,741.54 | $149,280.05
7 $70.55 $5,643.77 | $146,738.01 $71.65 $5,732.38 | $149,041.80 $72.78 $5,822.38 | $151,381.75 $73.92 $5,913.79 | $153,758.45
8 $72.66 $5,813.08 | $151,140.14 $73.80 $5,904.35 | $153,513.04 $74.96 $5,997.05 | $155,923.20 $76.14 $6,091.20 | $158,371.19
9 $74.84 | $5987.47 | $155674.35| $76.02 | $6,081.48 | $158,118.43 | $77.21 | $6,176.96 | $160,600.89 | $78.42 | $6,273.94 | $163,122.33
Director Community Paramedicine and Health 078902 101 80 1 $62.79 $5,023.17 | $130,602.39 $63.78 $5,102.03 | $132,652.84 $64.78 $5,182.13 | $134,735.49 $65.79 $5,263.49 | $136,850.84
Systems Liaison 2 $64.67 | $5173.86 | $134,520.46 | $65.69 | $5255.09 | $136,632.43 | $66.72 | $5,337.60 | $138,777.56 | $67.77 | $5421.40 | $140,956.36
3 $66.61 $5,329.08 | $138,556.06 $67.66 $5,412.75 | $140,731.39 $68.72 $5,497.73 | $142,940.88 $69.80 $5,584.04 | $145,185.05
4 $68.61 $5,488.95 | $142,712.75 $69.69 $5,575.13 | $144,953.34 $70.78 $5,662.66 | $147,229.11 $71.89 $5,751.56 | $149,540.61
5 $70.67 $5,653.62 | $146,994.14 $71.78 $5,742.38 | $149,301.95 $72.91 $5,832.54 | $151,645.99 $74.05 $5,924.11 | $154,026.83
6 $72.79 | $5823.23 | $151,403.96 | $73.93 | $5914.65 | $153,781.00| $75.09 | $6,007.51 | $156,195.36 | $76.27 | $6,101.83 | $158,647.63
7 $74.97 | $5997.93 | $155,946.08 | $76.15 | $6,092.09 | $158,394.43 | $77.35 | $6,187.74 | $160,881.23 | $7856 | $6,284.89 | $163,407.06
8 $77.22 | $6,177.86 | $160,624.46 | $78.44 | $6,274.86 | $163,146.26 | $79.67 | $6,373.37 | $165,707.66 | $80.92 | $6,473.43 | $168,309.27
9 $79.54 $6,363.20 | $165,443.19 $80.79 $6,463.10 | $168,040.65 $82.06 $6,564.57 | $170,678.89 $83.35 $6,667.64 | $173,358.55
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CLASSIFICATION CLASS SALARY BW | STEPS | EFFECTIVE DECEMBER 31, 2028 EFFECTIVE JULY 1, 2029 EFFECTIVE DECEMBER 31, 2029
CODE | GRADE | HRS 1.0% 1.0% 1.0%
0.570% Scale Adjustment 0.825% Scale Adjustment 0.825% Scale Adjustment
Hourly | Biweekly Annual Hourly Biweekly Annual Hourly Biweekly Annual
Director of 9-1-1 Communications 078732 102 80 1 $71.08 | $5,686.47 | $147,848.19 $72.38 $5,790.25 | $150,546.42 $73.70 $5,895.92 | $153,293.89
2 $73.21 $5,857.06 | $152,283.63 $74.55 $5,963.95 | $155,062:81 $75.91 $6,072.80 | $157,892.71
3 $75.41 $6,032.77 | $156,852.15 | $76.79 $6,142.87 | $159,714.70 | $78.19 $6,254.98 | $162,629.49
4 $77.67 | $6,213.76 | $161,557.71 $79.09 $6,327.16 | $164,506.14 $80.53 $6,442.63 | $167,508.38
5 $80.00 | $6,400.17 | $166,404.43 | $81.46 $6,516.97 | $169,441.32 $82.95 $6,635.91 | $172,533.62
District Chief - Communications 078795 108 84 1 $58.65 | $4,926.85 | $128,098.15| $59.72 $5,016.77 | $130,435.94 $60.81 $5,108.32 | $132,816.39
2 $60.47 | $5,079.33 | $132,062.46 | $61.57 $5,172.02 | $134,472.60 $62.70 $5,266.41 | $136,926.73
3 $62.33 | $5,235.99 | $136,135.68 | $63.47 $5,331.54 | $138,620.15 | $64.63 $5,428.85 | $141,149.97
4 $64.28 | $5,399.83 | $140,395.54 | $65.46 $5,498.38 | $142,957.76 | $66.65 $5,598.72 | $145,566.74
5 $66.28 | $5,567.86 | $144,764.31 $67.49 $5,669.47 | $147,406.26 | $68.73 $5,772.94 | $150,096.43
Manager of Light Fleet 078922 113 80 1 $51.83 | $4,146.06 | $107,797.45 $52.77 $4,221.72 | $109,764.76 | $53.73 $4,298.77 | $111,767.96
Rate Change Effective December 28, 2025 2 $53.43 | $4,274.17 | $111,128.39 | $54.40 $4,352.17 | $113,156.49 | $55.39 $4,431.60 | $115,221.59
3 $55.08 | $4,406.24 | $114,562.26 $56.08 $4,486.65 | $116,653.02 $57.11 $4,568.54 | $118,781.94
4 $56.78 | $4,542.39 | $118,102.23 | $57.82 $4,625.29 | $120,257.60 | $58.87 $4,709.70 | $122,452.30
5 $58.53 | $4,682.75 | $121,751.59 $59.60 $4,768.21 | $123,973.56 $60.69 $4,855.23 | $126,236.08
6 $60.34 | $4,827.45 | $125,513.72 $61.44 $4,915.55 | $127,804.34 | $62.57 $5,005.26 | $130,136.77
74 $62.21 $4,976.62 | $129,392.09 $63.34 $5,067.44 | $131,753.50 $64.50 $5,159.92 | $134,158.00
8 $64.13 | $5,130.40 | $133,390.31 $65.30 $5,224.03 | $135,824.68 | $66.49 $5,319.36 | $138,303.48
Paramedic Public Education Coordinator 078372 114 80 1 $52.38 | $4,190.19 | $108,944.88 $53.33 $4,266.66 | $110,933.12 $54.31 $4,344.52 | $112,957.65
2 $53.95 | $4,316.39 | $112,226.07 | $54.94 $4,395.16 | $114,274.20 | $55.94 $4,475.37 | $116,359.70
3 $55.58 | $4,446.68 | $115,613.59 | $56.60 $4,527.83 | $117,723.53 | $57.63 $4,610.46 | $119,871.99
4 $57.00 | $4,560.26 | $118,566.66 | $58.04 $4,643.48 | $120,730.50 | $59.10 $4,728.22 | $122,933.84
5 $58.71 $4,697.17 | $122,126.49 | $59.79 $4,782.90 | $124,355.29 | $60.88 $4,870.18 | $126,624.78
6 $60.37 | $4,829.44 | $125,565.33 $61.47 $4,917.57 | $127,856.89 $62.59 $5,007.32 | $130,190.28
74 $62.02 | $4,961.70 | $129,004.17 | $63.15 $5,052.25 | $131,358.49 | $64.31 $5,144.45 | $133,755.78
8 $64.19 | $5,135.36 | $133,519.31 $65.36 $5,229.08 | $135,956.04 | $66.56 $5,324.51 | $138,437.24
District Chief Research and Data Intelligence 078992 117 80 1 $62.88 | $5,030.46 | $130,791.97 | $64.03 $5,122.27 | $133,178.93 | $65.20 $5,215.75 | $135,609.44
2 $64.77 $5,181.37 | $134,715.73 $65.95 $5,275.93 | $137,174.29 $67.15 $5,372.22 | $139,677.72
3 $66.71 $5,336.82 | $138,757.20 $67.93 $5,434.21 | $141,289.52 $69.17 $5,633.39 | $143,868.06
4 $68.71 $5,496.92 | $142,919.92 | $69.97 $5,597.24 | $145,528.21 $71.24 $5,699.39 | $148,184.10
5 §70.77 $5,661.83 | $147,207.51 $72.06 $5,765.16 | $149,894.05 $73.38 $5,870.37 | $152,629.62
6 $§72.90 $5,831.68 | $151,623.74 $74.23 $5,938.11 | $154,390.88 $75.58 $6,046.48 | $157,208.51
7 $§75.08 $6,006.63 | $156,172.45 $76.45 $6,116.25 | $159,022.60 $77.85 $6,227.88 | $161,924.76
8 $77.34 | $6,186.83 | $160,857.62 | $78.75 $6,299.74 | $163,793.27 | $80.18 $6,414.71 | $166,782.50
9 $79.66 $6,372.44 | $165,683.35 $81.11 $6,488.73 | $168,707.07 $82.59 $6,607.15 | $171,785.97
Director Community Paramedicine and Health 078902 101 80 1 $66.83 | $5,346.13 | $138,999.40 | $68.05 | $5443.70 | $141,536.14 | $69.29 | $5,543.05 | $144,119.17
Systems Liaison 2 $68.83 $5,506.51 | $143,169.38 $70.09 $5,607.01 | $145,782.22 $71.37 $5,709.34 | $148,442.74
3 $70.90 $5,671.71 | $147,464.45 $72.19 $5,775.22 | $150,155.68 $73.51 $5,880.62 | $152,896.02
4 $73.02 | $5,841.86 | $151,888.40 $74.36 $5,948.48 | $154,660.36 $75.71 $6,057.03 | $157,482.91
5 $75.21 $6,017.12 | $156,445.05 $76.59 $6,126.93 | $159,300.17 $77.98 $6,238.75 | $162,207.40
6 $77.47 | $6,197.63 | $161,138.39 | $78.88 $6,310.74 | $164,079.17 | $80.32 $6,425.91 | $167,073.62
7 $79.79 | $6,383.56 | $165,972.55 | $81.25 $6,500.06 | $169,001.55 | $82.73 $6,618.69 | $172,085.83
8 $82.19 | $6,575.07 | $170,951.72 $83.69 $6,695.06 | $174,071.59 | $85.22 $6,817.25 | $177,248.40
9 $84.65 | $6,772.32 | $176,080.28 | $86.20 $6,895.91 | $179,293.74 | $87.77 $7,021.76 | $182,565.85

Notes:

Quality Improvement Officer - 078892 classification deleted

Training Officer Field - 078955 classification deleted

WFPS Field Training Officer - 070725 classification added
Director - Communications - 078732 classification title updated to Director of 9-1-1 Communications
Service Quality & Patient Safety Officer - 078992 classification title updated to District Chief Research & Data Intelligence

WFPS / WRHA Liaison & Planning Officer - 078902 classification title updated to Director Community Paramedicine & Health Systems Liaison
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