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the parties, then any such questions shall be referred to an independent medical
practitioner specializing in the applicable field of related injury, the selection of said
practitioner, to be mutually agreed upon between the parties, and the decision of the said
practitioner shall be final and binding upon the parties for the purposes of this Section.

c) Employees must cooperate in the medical certification/return to work process
outlined in Article 16 during an absence in order to access sick leave pay or to
access unpaid sick leave provided for in this Article.

18.4 Payments by the City under Articles 18.2 and 18.3 above shall be made only until such time as
the said employee is in receipt of a service disability pension under the Winnipeg Civic Employee
Benefits Program.

18.5 In the event that such employee is dismissed for just and sufficient cause, payments under this
Article shall cease as of the date of such dismissal.

18.6 Before an employee shall be eligible for payment under this Article on account of sickness, such
sickness, and the cause thereof, shall be certified by the Medical Health Officer of the City, and
in cases of injury such injury is recognized and paid for as a disability by the Workers’
Compensation Board of the Province of Manitoba.

18.7 Employees who have been disabled and have been assigned other duties and are receiving the
normal net “take home” pay from the City as set forth in Article 18.3 above, and who have been
granted disability pensions by the Workers’ Compensation Board pursuant to Subsection 40(3) of
the Workers’ Compensation Act, will have deducted from their salary and retained by the City an
amount equal to such disability pension payments.

18.8 On receipt of notice from the Workers’ Compensation Board, the Department will notify an
employee who has been in receipt of payments under the Worker's Compensation Act of the date
such payment ceases.

18.9 The City shall inform the Union of any decision rendered by the Workers’ Compensation Board
with regard to any claim for compensation involving any member of the Union within one (1)
calendar week of receipt by the City of any such decision, and both the City and the Union shall
inform the other of any interventions or appeals initiated involving a claim within one (1) calendar
week of that action.

ARTICLE 19 — ANNUAL VACATIONS AND PUBLIC HOLIDAYS

Definition

19.1 For the purposes of this Article one (1) week of vacation is equivalent to one (1) tour of duty, and
an employee’s vacation period shall commence on the first scheduled work day of a regular
scheduled tour of duty.

Entitlement — Permanent Employees

19.2 Effective as of January 1, 1992 and yearly thereafter, all permanent employees shall be entitled
to receive the following annual vacations with full pay each year.

19.3 Three (3) weeks of vacation after one (1) year of continuous service, and yearly thereafter.
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