
To give Aboriginal youth positive opportunities in the community and 
civic system by bridging and providing culturally appropriate programs 

and supports related to employment, literacy and recreation to increase 
resiliency, self-sustainability, pride and future opportunities.
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Who We Are
What is Oshki Annishinabe 
Nigaaniwak?
Oshki Annishinabe Nigaaniwak is the City of Winnipeg’s Aboriginal Youth 
Strategy, which was approved by City Council in 2008. Since then, we 
have strived to deliver positive opportunities for Aboriginal youth between 
the ages of 15 to 30. 

Why is it Important?
As the youngest and fastest growing segment of our city, Aboriginal youth 
hold a lot of our collective potential! Investing in Aboriginal youth ensures the 
City of Winnipeg is laying a solid foundation to build a stronger tomorrow.

Our programs and services are in the areas of:

         Employment & Employment Development
         Physical, Culture & Leisure
         Literacy & Lifelong Learning
         Community Connections
         

Frequently Asked Questions

What does your name mean?
Oshki Annishinabe Nigaaniwak means ‘Young Aboriginal People Leading’ in 
Ojibway. It is our spirit name gifted by Elders in a naming ceremony, which 
reminds us all that youth are the leaders today as well as tomorrow.

What kinds of opportunities
do you offer?

How do you work?
Each year, Oshki Annishinabe Nigaaniwak is allocated $1 million. With these 
funds, we partner with community organizations who offer programs for 
Aboriginal youth. We also partner with other City departments to create 
various opportunities for Aboriginal youth. In the past, these opportunities 
included programs like internships, scholarships, career weeks, recreation 
and other training initiatives. We will go further into our partnerships and 
opportunities later in this newsletter.

Connect with us at:
OshkiAnnishinabeNigaaniwak@winnipeg.ca or 
Winnipeg.ca/AboriginalYouthHave a Question?

www.winnipeg.ca/corp/ard/oan


Community
Connections

Oshki Annishinabe Nigaaniwak has maintained strong, professional partnerships with community organizations to deliver programs for 
Aboriginal youth. Check out below for our community partner listing. More information of these organizations and the programs they 
offer can be found on our website.

Assembly of Manitoba Chiefs Secretariat Inc. 
          
Boys and Girls Clubs of Winnipeg Inc. 

Broadway Neighbourhood Centre Inc. 

Indigenous Leadership Development Institute, Inc. 

Ka Ni Kanichihk Inc.

Ma Mawi Wi Chi Itata Centre Inc. 

Ndinawemaaganag Endaawaad Inc. 

Resource Assistance for Youth, Inc.  

Spence Neighbourhood Association Inc.

Eagle’s Nest Program
          
Youth Recreation Activity Worker Program

Just TV Program

Aboriginal Construction Technology Program

Honouring Gifts Program

Future Is Yours Program

Youth Resource Recreation Centre

Growing Opportunities Program

First Jobs 4 Youth Program

Our Community Partners

Presentations
Our Oshki Annishinabe Nigaaniwak team loves going out into the community to spread the 
word about opportunities available for Aboriginal youth at the City of Winnipeg and our 
community partners. Would you like our team to come to your school or organization to 
discuss who we are, what we do and what we have to offer? Our presentations involve our 
youth talking to your youth! Send us an email at OshkiAnnishinabeNigaaniwak@winnipeg.ca 
to request a presentation!



EXTERNAL
Our community partners are leaders in the delivery of youth-focused programming that results in youth 
building skills essential for the workplace. Every young person in our city deserves to find hope for the future 
and the opportunity to pursue a dream. In the past six months youth have received essential supports to 
begin this journey. 

Training & Employment

OVER

3000
Youth visits were logged from January to June 2015 under Ndinawe’s Youth Resource Centre Recreation 
Program!  Youth participated in recreation activities that included ice and ball hockey, ping-pong and basket-
ball tournaments, outdoor skating, trampoline, swimming, tobogganing, Jiujitsu classes, and rock climbing at 
various indoor and outdoor facilities and fields in the community.

Ndinawe’s presence in the community resulted in increased youth participation in sports, recreation and 
other physical activity.

“We would walk over to William Whyte School and upon arrival you would start hearing from kids playing in 
the playground say “they’re here”.  As we would set up bases, we would have 10 or more under 13-year-old 
youth running over asking to play.  Our youth quickly transform into positive mentors. Our youth would assist 
by helping put on their gloves and showing them how to hold the bat, etc.  They would get their teams 
organized on and off the field and cheer their team on.  There were a total of six consistent youth that took 
the initiative to become mentors and leaders out in the community.  These six helped engage close to 90 
youth participants, under the age of 13 in softball in April. Back at the center our youth were recognized for 
their leadership skills and praised for stepping up and becoming mentors on our good job wall! Twice in April, 
we went to William Whyte School to get a game of flag football going. This was another activity that resulted 
in Ndinawe youth engaging youth from the community!  In total we had 29 youth participants. Nine of which 
were under the age of 13!” - Ndinawe Youth Resource Centre Staff Member

INITIATIVES



PROGRAM HIGHLIGHT

Youth are enrolled and attending youth-focused programming delivered by our community partners. In 
the first six months of 2015, youth have achieved the following:

212
Found Employment or Returned to School

Gained Employment Readiness Skills

Youth Volunteerism (hours)

Youth Volunteers

Industry Recognized Professional Certificates

58

79

1066

34

382

Ma Mawi Wi Chi Itata Centre Inc. has integrated the Speaking Rights Toolkit in their successful Future is 
Yours program as a way to empower Aboriginal youth about important concepts in human rights and 
human rights education. Youth are engaged in topics such as:

       • Self-esteem, relationships with others, belonging to a group and identity
       • Violence and intimidation
       • Romantic relationships, sexuality, gender roles and hyper-sexualization
       • Rights and obligations
       • Exclusion, marginalization, discrimination and racism
       • Participation, leadership and active citizenship

www.mamawi.com


INTERNSHIPS
Risk Management Clerk A
Oshki Annishinabe Nigaaniwak partnered with the Risk Management Division of Corporate Finance to recruit 
and select one youth candidate for a Clerk A paid internship position. This internship allowed the candidate to 
grasp a basic understanding of the claims and insurance industry while gaining hands-on experience to 
enhance his/her skills and abilities to compete effectively for future entry-level positions in this industry.

Oshki Annishinabe Nigaaniwak partnered with the Materials Management Division of Corporate Finance to 
recruit and select a youth candidate for a paid internship position. This internship resulted in the candidate 
gaining exposure in a financial environment, learning about policies and processes in the audit financial 
profession and civic government, and enhancing essential work and researching skills.

Materials Management Internship

In partnership with the Infrastructure Planning Division of Corporate Finance, Oshki Annishinabe Nigaaniwak 
extended the term of a paid internship from December 2014 to May 2015. This internship continued to 
provide the participant valuable exposure and experience in planning and delivering projects in the 
department and the opportunity to be a team player in the division. 

Infrastructure Planning Internship

INTERNAL
INITIATIVES

Oshki Annishinabe Nigaaniwak collaborates with City of Winnipeg departments to develop 
programs and supports for Aboriginal youth. Check out what some youth have been involved 
in during the first six months of 2015.



Jared Bone is our latest video intern at the City of Winnipeg’s Aboriginal 
Relations Division. His responsibilities include writing, filming and editing 
videos to engage youth in current opportunities offered by the Oshki 
Annishinabe Nigaaniwak, as well as highlighting the successes of the 
Aboriginal Relations Division.

2013 marks the year Jared decided to pursue his passion for multimedia. 
Despite some bumps along the road, he has managed to take part in 
several video shoots such as music videos, short films, promotional 
videos and a documentary.

Video Internship

Library Shelver Internships
Every summer, Oshki Annishinabe Nigaaniwak partners with Winnipeg Public Library to recruit for library 
shelvers. This year, eight Aboriginal youth were hired for summer Library Shelver positions. Each Library 
Shelver had the opportunity to increase his/her customer service and organizational skills in a positive 
library environment. 

Aboriginal Scholarship & Service Award
What is your passion? How do you turn your gifts and talents into a career? Continuing your education and 
exploring careers today will strengthen your opportunities for a bright and rewarding future. This award 
program is designed to encourage students to stay in school and consider post-secondary education related 
to careers with the City of Winnipeg. This year, the City of Winnipeg presented 12 Aboriginal Scholarship & 
Service Awards to students in Grades 7-12 from six school divisions in Winnipeg. Congratulations students for 
your hard work and commitment! 

Every year, the Citizens’ Equity Committee offers a monetary 
award program to youth between the ages of 15 to 24, followed 
by a celebration event. 

The Youth Role Model Award was formed to recognize and 
celebrate youth from diverse communities in Winnipeg, towards 
the effort of building a harmonious, vibrant, multicultural and 
inclusive society. It’s also an approach to honour the young 
people who brought remarkable contributions to his/her 
community and display positive role modelling. 

Oshki Annishinabe Nigaaniwak contributes funds to this program annually to reserve awards for 
Aboriginal youth. This year, six Aboriginal youth received Youth Role Model Awards.

CEC Youth Role Model Awards

Our staff having fun at the CEC YRMA celebration

SCHOLARSHIPS & AWARDS



SUMMER EMPLOYMENT

Summer Student Meter Reader
Oshki Annishinabe Nigaaniwak engaged with the Water and Waste Department to support their annual 
recruitment for Summer Student Meter Readers. 

Oshki Annishinabe Nigaaniwak provided an Aboriginal lens for recruitment and promoted the opportunity 
through the Oshki Annishinabe Nigaaniwak email list and our website to engage Aboriginal youth. Seven 
Aboriginal youth were involved in the interview process and short listed to be interviewed followed by a 
successful applicant chosen for this summer position!

Summer Recreation Technicians

Subscribing to our Oshki Annishinabe Nigaaniwak email list will enable you to be updated as soon as new 
opportunities become available, such as job openings, internships, scholarships, and other learning 
activities. Email us at OshkiAnnishinabeNigaaniwak@winnipeg.ca to request to be added.

The City of Winnipeg’s Community Services Department conducts a mass recruitment for Summer 
Recreation Technicians every summer to work in recreation facilities, wading pools, and children and youth 
programs. Oshki Annishinabe Nigaaniwak supports its recruitment by community presentations and 
promotion strategies. This year, 42 Aboriginal youth were hired during June and July as Recreation 
Technicians.

Did you know?
If you are Aboriginal between the ages of 15 to 30 and applying for a City of Winnipeg job opportunity that 
requires a criminal record check and/or First Aid/CPR certificates, Oshki Annishinabe Nigaaniwak can 
provide financial support to obtain these. To submit your request, please email us at 
OshkiAnnishinabeNigaaniwak@winnipeg.ca. 

ABORIGINAL RELATIONS DIVISION
Oshki Annishinabe Nigaaniwak is a key component of the Aboriginal Relations Division (ARD), which was 
created in March 2013 to provide leadership and experience from an Aboriginal perspective on civic 
programs, services, and initiatives that support and address the needs of Winnipeg’s Aboriginal community, 
now and into the future.

ARD has a new website!
The new website is a central hub of information for all Aboriginal citizens to access details on the 
division itself, the City of Winnipeg’s Aboriginal-related history, current civic Aboriginal initiatives, or local 
Aboriginal service providers and resources. Take a look at it here: winnipeg.ca/corp/ard.

Would you like to be updated as opportunities arise?

SUPPORTS

www.winnipeg.ca/corp/ard

