
To give Aboriginal youth positive opportunities in the community and 
civic system by bridging and providing culturally appropriate programs 

and supports related to employment, literacy and recreation to increase 
resiliency, self-sustainability, pride and future opportunities.
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The 6th Annual Oshki Annishinabe Nigaaniwak Celebration
See more details on page 08
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About the Aboriginal Youth Strategy
City Council adopted Oshki Annishinabe Nigaaniwak, the 
City of Winnipeg’s Aboriginal Youth Strategy in 2008. This 
innovative program is allocated $1 million annually in order 
to provide positive opportunities for Aboriginal youth in 
Winnipeg and the organization. It is mandated to give 
Aboriginal youth positive opportunities in the community 
and civic system by bridging and providing culturally 
appropriate programs and supports related to employment, 
literacy and recreation to increase resiliency, self-
sustainability, pride and future opportunities.

Oshki Annishinabe Nigaaniwak has been a key portfolio of 
the City of Winnipeg’s Indigenous Relations Division since 
2013, which was created to provide leadership and experi-
ence from an Indigenous perspective on civic programs, 
services and initiatives that support and address the needs 
of Winnipeg’s Indigenous community; now and into the 
future. 

Over 3,000 youth have been able to help themselves by 
receiving support from Oshki Annishinabe Nigaaniwak 
through scholarships, internships, work placements or 
programs related to employment and education since 
2009.

Over 95,000 youth drop-in visits have been recorded at 
community recreation-based programs supported by Oshki 
Annishinabe Nigaaniwak since 2009. 
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Partnership is key to Oshki Annishinabe Nigaaniwak’s effectiveness. The strategy would not be able to 
extend its reach to youth without its community partners. The following community partners offer a range of 
youth-focused programming that allows youth to become the leaders of now and into the future: 

Partnership is Key
ProgramOrganization

Assembly of Manitoba Chiefs Secretariat Inc.
Boys and Girls Clubs of Winnipeg Inc. 
Broadway Neighbourhood Centre Inc. 
Indigenous Leadership Development Institute, Inc.
Ka Ni Kanichihk Inc. 
Ma Mawi Wi Chi Itata Centre Inc. 
Ndinawemaaganag Endaawaad Inc. 
Resource Assistance for Youth, Inc. 
Spence Neighbourhood Association Inc.

Eagle’s Nest
Youth Recreation Activity Worker
Just TV
Aboriginal Construction Technology
Honouring Gifts
Future is Yours
Ndinawe Youth Resource Centre
Growing Opportunities
First Jobs 4 Youth

In 2015, the following City of Winnipeg departments and committees have worked with Oshki Annishinabe 
Nigaaniwak to support internship, work placement, training and educational opportunities for Indigenous 
youth: 
Department / Committee
Aboriginal Employees Group
Indigenous Relations Leadership Team
Audit
Citizen Equity Committee
Community Services - Animal Services Agency
Community Services - Community Development and Recreation Services
Community Services - Library Services
Corporate Finance - Infrastructure and Planning
Corporate Finance - Materials Management
Corporate Finance - Risk Management
Corporate Support Services - Corporate Communications
Corporate Support Services - Corporate Staffing and Diversity
Corporate Support Services - Data and Application Services
Planning, Property and Development - Cemeteries
Water and Waste
Winnipeg Fire Paramedic Service
Winnipeg Police Service
Winnipeg Transit

03

www.manitobachiefs.com
www.bgcwinnipeg.ca
www.thebnc.ca
www.ildii.ca
www.kanikanichihk.ca
www.mamawi.com
www.ndinawe.ca
www.rayinc.ca
www.spenceneighbourhood.org


Youth 
by the Numbers
All of our community partners have a common goal of closing the 
opportunity gap for youth in Winnipeg and they are experts in helping 
youth unlock their untapped abilities. All youth in our city deserve the 
chance to gain valuable skills, grow to their full potential and be role 
models for the generations to come.

Industry-recognized and professional
certificates were obtained by youth

Youth gave back to the community
via volunteerism

Employment-readiness skills such as
resume writing and interview preparation

Youth invested over 2,100 hours of 
volunteer service in our community!

Over 2,400 youth visits were logged through Ndinawe’s Youth Resource Centre Recreation Program!
5,500 youth visits in 2015 that demonstrates Ndinawe is improving youth access to sports

 training, physical activity and recreation in our community!
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Indigenous youth have accessed employment 
development and essential skills programs through our 
community partners. 
youth successfully completed and graduated from these
programs in 2015.

instances of success were reported when youth found 
employment and/or returned to high school or began 
post-secondary education. 

Over 300

Over 170 

Over 200  

Through our community partners’ programs, youth also participated in leadership opportunities and 
essential skills workshops:

During the 12 months of 2015
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aboriginal youth
carpentry program

The Aboriginal Youth Carpentry Program is a newly launched program designed for 
Indigenous youth up to 30 years of age, with a Grade 10 level or equivalent and living 
in Winnipeg.

This co-op model was developed in partnership with Building Urban Industries for Local Development, 
Neeginan College of Applied Technology, Centre for Aboriginal Human Resource Development, 
Apprenticeship Manitoba and Oshki Annishinabe Nigaaniwak. These entities have come together to create a 
window of opportunity for Indigenous youth to gain: 

Valuable employment skills and connections 
in the carpentry and construction trades;
Cultural and personal supports;
Assistance in accessing funding;
Mature Student Diploma; and a 
Carpentry Level 1 Apprenticeship.








student testimonies
“The instructors in the program are very helpful. I like seeing the end result of what I'm making at the 
time. Whether, it's disappointing or better than I expected it to be. The program has helped me gain 
better knowledge and understanding of the carpentry trade. Woodworking is enjoyable. I like working 
with my hands. I hope this program helps me gain employment in the industry and further my future as a 
carpenter.” - katelyn owen

“I enjoy the privileges our class gets and being with fellow Aboriginal students. The program helped me 
complete grade 12. I’m very sure it will help with finding a job and consider telling my friends and family 
to apply next year.” - randi-may o’laney

“I enjoy how easy the program has been so far. So far the program has helped me quite a bit with what-
ever I've asked for help with. The program is going to help me in the future simply by making me more 
employable.” - jordan bruyere

“I enjoy carpentry projects best. I've gained a lot of knowledge in the trade. This program is going to 
open up more opportunities for me in the future by me being trained and educated in this trade. The skills 
I am learning are going to help me do great things for my community when I complete all 4 levels, build-
ing the best homes and renovating homes that are in need of fixing.” - calvin kennedy

“I like the small class size and the support provided by ILDI. The program helped me to rediscover my 
love of learning. The program will help me to achieve my goal of earning my red seal.” - joel garson
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City of Winnipeg celebrates

National Aboriginal Day

City of Winnipeg employees came together on Friday, June 19, 2015 to 
celebrate National Aboriginal Day in the City Hall courtyard by honouring the 
cultures of First Nations, Métis and Inuit peoples.

The celebration began with a welcoming prayer and smudge teaching by 
Elder Carol Moar, followed by statements from dignitaries. There were a 
variety of Aboriginal dance, music and visual art performers. Grace Café also 
had an Aboriginal-themed menu featuring pickerel, wild rice, bannock and 
bison smokies.

Canada’s National Aboriginal Day is held every year on June 21. It is a day for 
our nation to acknowledge the accomplishments and contributions of 
Indigenous peoples. Many Indigenous communities have celebrated their 
culture around this time of year due to the significance of the summer solstice, 
the longest day of the year.

To learn more about Canada’s National Aboriginal Day, please visit 
Government of Canada - National Aboriginal Day.

“National Aboriginal Day 
is a great opportunity for 
our community to come 
together and celebrate 
our First Nations, Métis, 
and Inuit peoples, whose 
rich culture, heritage, 
and traditions help make 
our growing city so 
vibrant. Winnipeg sits at 
the crossroads of an 
ancient Aboriginal 
meeting place, and the 
City of Winnipeg is 
pleased to lead a 
celebration in honour of 
our Indigenous peoples.”

Mayor 
     Brian Bowman Want a closer feel of our celebration? Watch our National 

Aboriginal Day video created by our video intern, Jared Bone.  
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https://www.aadnc-aandc.gc.ca/eng/1100100013248/1100100013249
https://www.youtube.com/watch?v=KGaEdj6sVcE&feature=youtu.be
https://www.youtube.com/watch?v=KGaEdj6sVcE&feature=youtu.be


Oshki Annishinabe Nigaaniwak and Winnipeg Fire Paramedic Service (WFPS) paired up to launch an 
enjoyable and educational career week for high school students between the ages of 15 to 18. 

Ten Indigenous participants had the exciting opportunity to learn about careers with WFPS, such as being 
a firefighter or paramedic. Some of the week’s hands-on activities included learning how to do CPR, how 
to report to a 9-1-1 operator, climbing an aerial ladder, and using a fire hose and extinguisher.

The week was wrapped up with a “Rodeo” contest, where participants were able to use their newly-found 
skills against City employees in an obstacle course. Obstacles were activities related to what firefighters 
and paramedics would endure throughout their day-to-day work such as using an emergency stretcher or 
fire hose in full firefighter gear. 

       My [child] recently went to the City of Winnipeg’s Fire/Paramedic Camp for Aboriginal youth (ages 15 
to 18). I wanted to say it was a very positive experience for her and she really enjoyed the camp. I think it’s 
an excellent idea and wanted to share the positive feedback, yay to the City of Winnipeg for supporting this 
initiative.         – A happy parent ☺ 

Summer Career
Weeks: WFPS

Learn more about at Oshki Annishinabe Nigaaniwak - Summer Career Weeks 
or watch our newly created WFPS Career Week Video.
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https://www.youtube.com/watch?v=lPU0J8aaclQ&feature=youtu.be
http://winnipeg.ca/corp/ard/oan/education_train.stm#3


Similar to the WFPS Career Week, Oshki Annishinabe Nigaaniwak and Winnipeg Police Service (WPS) 
joined to deliver a career week open to Indigenous and newcomer youth to learn about a career in law 
enforcement. 

Twelve Indigenous youth now have an understanding of the many duties of the police service. 
Participants in this educational adventure learned about the K-9, Traffic, Forensic Services, Tactical, 
AIR1 Flights Operations, and Underwater Search and Recovery Units. Other learning topics included 
crowd management, gangs, use of force, interview skills, and public speaking. They also visited the Pan 
Am Boxing facility to do a one-hour training session!

Summer Career
Weeks: WPS

Interested in this career week as well? Take a look at the WPS Career Week 
Video Slideshow.
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https://www.youtube.com/watch?v=FRs-Et8RSRc&index=16&list=PLbfdx_X_36N0EedlLG7xMmbL7fYcIMLm_
https://www.youtube.com/watch?v=FRs-Et8RSRc&index=16&list=PLbfdx_X_36N0EedlLG7xMmbL7fYcIMLm_
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The 6th Annual

Celebration

Every year, Oshki 
Annishinabe 
Nigaaniwak hosts a 
celebration to honour 
the accomplishments 
of Indigenous youth 
who have received 
scholarships and 
awards, and who have 
completed 
internships and work 
placements with the 
City of Winnipeg.

This year’s celebration took place at the Neeginan Centre of Winnipeg (formerly known as the Aboriginal 
Centre of Winnipeg) on Thursday, November 19, 2015. Throughout our celebration:

58
19

awards and recognitions in total were presented to 55 Indigenous youth at the 6th Annual 
Oshki Annishinabe Nigaaniwak Celebration. Honourees included participants who have 
completed internships and work placements across the civic system and recipients of the Next 
Step Award, Post-Secondary Scholarship, and Aboriginal Scholarship and Service Award. 

youth were recognized for completing internships and work placements in the following City 
departments in 2015: Audit, Corporate Finance, Corporate Support Services, Community 
Services, Planning, Property and Development, and Winnipeg Transit. These youth have been 
exposed to hands-on experience and mentorship in their various fields. Some of these youth have 
returned to post-secondary school or have gained further employment.

Next Step Awards were presented to youth who have demonstrated commitment in taking their 
“next step” towards reaching their educational and/or employment goals. Each award up to 
$1,000 will assist with costs such as work equipment, school supplies, transportation, childcare or 
tuition. This grant is open to youth who have participated in programs offered by Oshki 
Annishinabe Nigaaniwak’s partner organizations.
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Post-Secondary Scholarships were presented to local Indigenous youth between the ages of 15 
and 30 who are registered at a post-secondary institution and have expressed interest in a career 
at the City of Winnipeg. These youth are studying in the fields of law enforcement, human 
nutritional sciences, kinesiology, science, and commerce. Scholarships in the amount of $1,000 
each will be applied to their tuition.

Aboriginal Scholarship and Service Awards were presented to students in Grades 7 to 12, 
attending Winnipeg schools, for their efforts in academic and community leadership. This 
program encourages students to stay in school and consider a post-secondary education towards 
careers with the City of Winnipeg.
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EVENING HIGHLIGHTS
Along with the presentations of awards 
and recognitions to Indigenous youth, the 
evening launched with:

Welcome remarks from the 
Indigenous Relations Division and 
Councillor Cindy Gilroy;
Smudging and prayer offered by 
Elder Carol Moar;
Open and closing ceremonies lead 
by Elder Jules Lavallee;
Honour song performed by Young 
Warriors;
Buffet dinner;
Unveiling of the 2015 OAN 
Compilation Video; and
Two special performances lead by 
Ila Barker and the Ivan Flett 
Memorial Dancers.
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We would like to thank everyone who joined us to celebrate the successes of this year’s Oshki Annishinabe 
Nigaaniwak youth! We are also grateful for those who participated in the planning of this special evening!
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Take a look more photos from this fantastic night
at Oshki Annishinabe Nigaaniwak Celebration. 

https://www.youtube.com/watch?v=REPulwYYEe0
https://www.youtube.com/watch?v=REPulwYYEe0
http://winnipeg.ca/corp/ard/oan/galleries/oancelebration2015.stm
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Oshki Annishinabe Nigaaniwak 
oshkiannishinabenigaaniwak@winnipeg.ca
www.winnipeg.ca/aboriginalyouth
tweet @cityofwinnipeg #OANyouth

CONNECT WITH US
Indigenous Relations Division
www.winnipeg.ca/corp/ard

THANK YOU!

STUDENT & SUMMER
EMPLOYMENT

Did you know that the City of Winnipeg has opportunities for student and 
summer positions each year?

Below is a listing of summer positions and durations of employment:

Summer Recreation Technicians – July and August 
Student Labourer – July and August
Clerical - Summer – May to September
Student Forestry Inventory Labourer – May to September
Student Meter Reader – May to September
Student Technical Assistant – May to September

Please note that some of these positions are advertised as early as January so apply as early as 
possible! You can find the above job openings at winnipeg.ca/hr. 
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mailto:oshkiannishinabenigaaniwak@winnipeg.ca
www.winnipeg.ca/aboriginalyouth
www.winnipeg.ca/corp/ard
https://twitter.com/cityofwinnipeg?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://mobile.twitter.com/search?q=%23OANyouth&ref_src=twsrc%5Etfw
www.winnipeg.ca/hr



