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TODAY!

Swim Instructors & Lifeguards ...
Leaders for Life!

Lifeguarding and teaching swimming are fun, exciting and rewarding careers!

It’s Important ...

¢ Your knowledge and skills can save a life.

e Instructor/Guards are more than just good swimmers. They are water rescue
professionals that prevent accidents and are trained in emergency response.

¢ Being an Instructor/Guard is a fun, exciting and rewarding job. It is also a job
that carries responsibility, which is why lifeguards take courses and train hard.

e Instructor/Guards are provided ongoing training and support to ensure they
are well prepared.

It’s Challenging ...

¢ Doing the job well requires sound judgment and decision-making skills.

e Interacting with and leading a wide variety of people at different ages and
stages of life is a great experience for both the Instructor/Guard and the
participants.

e Instructor/Guards must be focused and vigilant to be effective.

It’s Fun ...

e Work with a great team of people.

¢ You will support others while they learn new skills that will start them into a
lifetime of fitness and good health through aquatic recreation, fitness and sport.

Salary: $ 16.60 per hour
Location: Various Locations
Hours:  Pools are open 7 days a week, 6:00 am-10:00 pm

Qualifications:
e 16 years of age
e National Lifeguard Service (NLS - Core and Pool)
e Lifesaving and First Aid Instructor’s Certificate (LSI)
* Red Cross Water Safety Instructors Certificate (WSI)
* CPR Level C (Current within the last year)
e Standard First Aid Certificate (St. John Ambulance, Red Cross, Criti Care
EMS) or Aquatic Emergency Care

For certification information: Visit Winnipeg.ca/leisureonline or call 311.

Applications for the position of Instructor/Guard are accepted year-round Monday to Friday,
8:30 am to 4:30 pm, at 510 Main St., Main Floor.

For employment opportunities: Visit Winnipeg.ca/hr or call 311.

The City of Winnipeg is an employment equity employer. Aboriginal persons,
women, visible minorities and individuals with disabilities are encouraged to
self-declare in their covering letter.



